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ARTICLE I 
PREAMBLE 
The Solvay Board of Education and the Solvay Teachers Association firmly believe that the 
primary function of the Board of Education and its certified staff is to assure each child attending 
the Solvay Schools the highest quality and level of educational opportunities available. The Board 
of Education recognizes that teaching is a profession; the Board of Education and the Solvay 
Teachers Association mutually agree that the educational objective of the District may be obtained 
in the highest degree when mutual understanding, cooperation, and effective communications exist 
between the Board of Education and its professional staff. 
ARTICLE I1 
RECOGNITION 
During the period of this Agreement, the Board of Education of the Solvay Union Free 
School District recognizes the Solvay Teachers Association as the exclusive bargaining 
agent of all certified personnel included in the teaching unit. 
The Solvay Teachers Association agrees to comply with the provisions of the Taylor Law 
prohibiting strikes as said law is now in effect or may hereafter be amended so long as the 
Solvay Teachers Association continues to be the exclusive bargaining agent hereunder. 
ARTICLE m 
DEFINITIONS 
"Board" shall mean the Solvay Board of Education. 
"Superintendentn shall mean the Superintendent of Schools. 
"District" shall mean the Solvay Union Free School District. 
uAssociation" shall mean the Solvay Teachers Association. 
"Teaching unitn shall include the following: 
1. Teachers 
2. Guidance Personnel 
3. Teacher Leaders: Coordinators and Content Specialists 
4. Librarians 
5. School Psychologists 
6 .  Speech Therapists 
7. School Social Workers 
The bargaining unit shall exclude all administrators, the Superintendent of Schools, the 
School Business Official, and all other employees. 
"PERB" shall mean the New York State Public Employment Relations Board. 
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ARTICLE IV 
NEGOTIATION PROCEDURES 
A. , Areas for Discussion and Agreement 
This constitutes an Agreement between the Solvay Board of Education and the Solvay 
Teachers Association to reach mutual understanding regarding matters concerning and 
related to terms and conditions of employment. 
B. Procedures for Conducting Negotiations 
1. Negotiating Teams - The Board of Education or designated representative(s) for the 
Board of Education will meet with representatives designated by the Solvay 
Teachers Association for the purpose of discussion and reaching mutually 
satisfactory agreements. 
2. open in^ Negotiations - Upon a request of either party for a meeting to open 
negotiations, a mutually acceptable meeting date shall be set not more than fifieen 
(1 5) days following such request to be submitted by January 15. All issues proposed 
for discussion shall be submitted in writing by the employee organization to the 
Board of Education or its designated representative(s) at the f is t  meeting. The 
Board of Education shall submit in writing to the employee representative(s) all 
additional issues upon which it wishes to negotiate no later than the second meeting. 
The second meeting and all necessary subsequent meetings shall be called at times 
mutually agreed. In the event of the necessity for a meeting to consider matters of an 
exceptional matter or purpose, the meeting shall be held with five (5) days of 
notification, unless circumstances prohibit this, at which time the party which cannot 
meet will notify the other in writing, through the secretary, of an extension, and 
submit a time for the meeting. A mutually agreed upon agenda by both 
spokespersons, or their representatives, shall accompany said notification. 
3. Negotiating Procedures - Designated representative(s) of the Board of Education 
shall meet at mutually agreed upon places and times with representatives of the 
Solvay Teachers Association for the purpose of affecting a free exchange of facts, 
opinions, proposals and counterproposals in an effort to reach mutual understanding 
and agreement. All meetings will be held in Solvay Schools and will be executive 
meetings. Both parties agree to conduct such negotiations in good faith and to deal 
openly and fairly with each other on all matters. Following the initial meetings, as 
described in Section 2 preceding, such additional meetings shall be held as the 
parties may require to reach an understanding on the issue(s) or until an impasse is 
reached. Meetings shall not exceed three (3) hours, plus, an extra one (1) hour if 
mutually agreed upon by both parties, and shall be held at a time other than the 
regular school day. Every effort will be expended by both parties to reach agreement 
on budgetary items of common concern no later than April 15. In the event 
agreement cannot be reached on such budgetary items ninety (90) days prior to 
budget submission date, such items shall be submitted to PERB. 
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[Article IV, Negotiation Procedures, continued] 
4. Exchange of Information 
a) Both parties and/or the Superintendent shall furnish each other, upon 
reasonable request, all available information pertinent to the issue(s) under 
consideration. 
b) Answers to proposals shall be submitted to the other party within a twenty 
(20) day limit. 
5. Consultants - The parties may call upon consultants to assist in preparing for 
negotiations and to advise them during conference sessions. The expense of such 
consultants shall be borne by the party requesting them. 
6 .  Committee Reports - The parties agree that, during the period of negotiations and 
prior to reaching an agreement to be submitted to the Board of Education and the 
Solvay Teachers Association, the proceedings of the negotiations shall not be 
released unless such an issuance has the prior approval of both parties. 
7. Reaching Ag~eement - When consensus is reached covering the area under 
discussion, the proposed Agreement shall be reduced to writing as a memorandum of 
understanding and be submitted to the Solvay Teachers Association and the Board of 
Education for approval. Following an approval of a majority of the Board of 
Education and the Solvay Teachers Association it shall be signed by both parties and 
shall become part of the official minutes of the Board of Education. When 
appropriate, provisions in the Agreement shall be reflected in the Teaching Unit 
Agreement. The Agreement shall not discriminate against any certified member of 
the Unit (regardless of membership or non-membership), in any local professional 
organization. 
8. Resolving Differences - An impasse in negotiations may occur if both parties 
mutually agree in writing, or if an agreement on topics under negotiation has not 
been reached one hundred twenty (120) days prior to the end of the fiscal year. We 
will be guided by PERB rules in case of impasse. Both parties agree to abide by the 
rules and regulations of the Public Relations Board governing such mediation and 
fact-finding procedure. 
Chan~es in Working: Conditions 
The Board of Education shall not, during the term of this Agreement, make substantial 
changes in existing terms and conditions of employment not covered by this Agreement 
without prior discussion with the Association. The determination of substantial changes 
shall be made by the Association. The Association shall then meet with the Superintendent 
to discuss such changes. 
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[Article IV, Negotiation Procedures, continued] 
Im~lementation and Amendment 
This procedural agreement for negotiating shall become effective upon its approval by the 
Solvay Teachers Association or its representative(s) and the Board of Education or its 
representative(s). It may be amended by mutual consent of both parties with written 
evidence of said consent being presented by each party to the other. 
ARTICLE V 
MANAGEMENT RIGHTS 
The Board of Education and the Solvay Teachers Association recognize that the Board of Education 
is the legally constituted body responsible for the determination of policies covering all aspects of 
the Solvay School District. The Board of Education recognizes that it must operate in accordance 
with all statutory provisions of the State and such other rules and regulations as are promulgated by 
the Commissioner of Education in accordance with such statutes. The Board cannot reduce, 
negotiate, or delegate its legal responsibilities. 
ARTICLE VI 
GRIEVANCE PROCEDURES 
In order to establish a more harmonious and cooperative relationship, it is hereby declared to 
be the purpose of this article to provide a procedure for the settlement of certain differences 
between teachers, groups of teachers and other employees and their employer, the Solvay 
Union Free School District, through procedures under which grievances may be presented 
fiee fiom coercion, interference, restraint, discrimination or reprisal. 
Definition - "Grievance" shall mean any claimed violation, misinterpretation, or 
inequitable application of any matter within this Agreement. 
Standards and Principles - Every teacher, group of teachers or other employees, shall have 
the right to present hisher grievance in accordance with the procedure herein stated. 
I. The grievance procedure established shall provide for the right of the individual to be 
represented in hearings by a person(s) of his own choosing. 
2. Except for Stage 1, all other stages shall be conducted outside of normal school 
hours. 
3. If a grievance is not resolved within the specified time period, the aggrieved shall 
have the right to initiate the next stage. 
4. A grievance shall be declared to have been waived if it is not filed in writing within 
thirty (30) school days of the time the aggrieved knew or should have known of the 
occurrence. 
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[Article M, Grievance Procedures, continued] 
5. System-wide grievances may be submitted at Stage 2. 
6. The grievance form shall have a place for the Grievance Chairperson to sign at each 
stage of the procedure, and a line that shows the disposition of the grievance at each 
stage. 
Grievance Procedures 
Stage 1 - The individual will give written notice of hisher complaint to hisher immediate 
supervisor. Said written notice is to be followed by a conference with the immediate 
supervisor who shall render a written decision within three (3) school days after the 
grievance has been presented. 
Stage 2 - The determination of the immediate supervisor may be appealed by the submission 
of a complete written complaint to the Superintendent of Schools, within five (5) school 
days of receipt of the written decision of the immediate supervisor. Submission may be 
made by the individual andlor the building representative of the Association. Decision must 
be rendered within ten (10) school days of receipt of the appeal. If either party requests a 
conference, one shall be scheduled within ten (1 0) school days of receipt of the written 
complaint, and the Superintendent's decision shall be rendered within ten (10) school days of 
the close of the conference. 
Stage 3 - The aggrieved may, within five (5) school days of the final determination by the 
Superintendent of Schools, make a written request to the Board of Education for review and 
determination. All written statements and records of the case shall be submitted to the 
President of the Board of Education by the individual and/or building representative of the 
Association. The Board of Education may hold a hearing to obtain further information 
regarding the case. Within five (5) school days after the conclusion of the hearing, the 
Board of Education shall render a decision, in writing, on the grievance. Such decision shall 
be promptly transmitted to the grievant and all parties in interest. 
Stage 4 - If after Stage 3 the teacher is not satisfied with the decision of the Board of 
Education, and the Association determines that the grievance is meritorious, the Association 
may submit the grievance to arbitration by written notice to the Board of Education within 
fifteen (15) school days of the decision at Stage 3. 
1. Within five (5) school days after such written notice of submission to arbitration, the 
Board of Education and the Association will agree upon a mutually acceptable 
arbitrator competent in the area of the grievance, obtained fkom a list of arbitrators 
sent by the American Arbitration Association. The parties will then be bound by the 
rules and procedures of the American Arbitration Association. 
2. The selected arbitrator will hear the matter promptly and will issue hisher decision 
not later than fourteen (14) days fkom the close of the hearing or fkom the date final 
statements and proofs are submitted to him or her. The arbitrator's decision will be 
in writing and will set forth hisher findings of facts, reasoning and conclusions on 
the issues. 
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[Article VI, Grievance Procedures, continued] 
3. The arbitrator shall have no power or authority to make any decision that requires the 
commission of an act prohibited by law or which is in violation of the terms of this 
Agreement. 
4. The decision of the arbitrator shall be final and binding upon all parties. 
5 .  The cost for services of the arbitrator will be borne equally by the Board of 
Education and the Association. 
ARTICLE MI 
TEACHER-ADMINISTRATION LIAISON 
CONVENTIONS AND/OR SPECIAL ANNUAL CONFERENCES 
The building representatives of the Solvay Teachers Association shall function as liaisons 
for the purpose of communications between the Board of Education andlor the school 
administration. Their capacity may also include the initiation of a grievance. 
Two (2) elected teacher delegates may attend up to three (3) days of the annual meeting or 
convention of NYSUT. (One [ l ]  of these days may be used for other Association business.) 
The delegates shall receive compensation at the daily rate. All expenses shall be borne by 
the individual or the Association. 
One (1) elected delegate to the New York State Teachers Retirement Board may attend the 
annual convention for up to two (2) days. Time necessary to attend shall be granted the 
delegate with full compensation. All expenses shall be borne by the individual or the 
Association. 
The Association President shall be given one (1) duty free period per day for the president to 
use for conducting STA business. If assigned instructional or teacher leadership 
responsibilities leave the President with no non-instructional time, aside from a duty-free 
lunch and required planning time, then helshe will be released from a daily period of 
instruction for conducting STA business. Additional duty fiee periods will not be added 
when the Association has co-presidents. 
The Association President and hisher representative will be granted up to ten (10) school 
days annually with pay and benefits for conferences or other Association business. The 
District will provide a substitute. 
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ARTICLE vrn 
TEACHER ASSIGNMENT, TRANSFER, PROMOTION 
1. In arranging schedules for itinerant teachers who are assigned to more than one (1) 
school, the Superintendent shall make an effort to limit the amount of interschool 
travel. Such teachers shall be notified of any changes in their schedules as soon as 
practical and ordinarily at least one (1) week in advance. 
2. Teachers, other than newly appointed and substitute teachers, shall be notified in 
writing of their tentative programs for the coming year, prior to the end of the 
present school year, including the school to which they are assigned, the grades 
andlor subjects that they will teach and any special or unusual classes that they will 
have. The principal will notify the teachers concerned, in writing, of all changes in 
schedule made during the summer. If the teacher desires an appointment for 
consultation regarding the proposed schedule changes, the teacher must contact the 
principal within five (5) days of the notice. 
3. Initial assignment shall be in accordance with the written notification of 
appointment. Reassignment within a building shall be made by the building 
principal after consultation with that teacher. 
4. Notification of his or her salary for the coming year shall be given in writing to each 
teacher as soon as reasonably possible after the salary agreement has been finalized. 
5. Teachers who are in their final year of probation shall be notified in writing as to the 
intent of the Board of Education to grant them tenure. Such notification shall be 
given no later than sixty (60) days prior to the expiration of their probationary 
period. 
B. Transfer to Other Buildings 
1. Transfer shall be made upon the recommendation of the Superintendent after 
consultation with the teachers involved. 
2. A teacher desiring a transfer for the next school year may submit in writing such 
request to the Superintendent of Schools. Whenever the Superintendent knows of a 
vacancy he will notify the teacher who has filed a request as soon as possible. 
3. The parties agree that involuntary transfer will be made only when necessary and in 
the best interest of the school system. Notice of an involuntary transfer shall be sent 
to teachers involved as soon as possible. A minimum of five (5) days' notice is 
desirable. Teachers transferred during non-school periods will be notified in writing 
and allowed a fifteen (1 5) day period from the time of notice to make an appointment 
for consultation. 
Solvay Teachers Association - Collective Bargaining Agreement, 2005-2008 Page 7 
[Article VIII, Teacher Assignment, Transfer, Promotion, continued] 
4. An involuntary transfer shall be made only after a meeting between the teacher 
involved and the administrator in charge, at which time the teacher shall be notified 
of the reason for the transfer, which shall be based on the general good of the Solvay 
School District. In the event that a teacher objects to the transfer or reassignment at 
this meeting, upon request of the teacher, he or she may consult with the 
Superintendent of Schools. 
C. Promotions and Vacancies 
1. Promotional positions are defined as follows: Positions on the administrator- 
supervisory level, including but not limited to, positions as supervisor, director, 
principal, and assistant principal. 
2. All vacancies in promotional positions and positions within the teaching unit shall be 
posted in every school, clearly setting forth a description of and the qualifications for 
the position, including the duties and salary. 
3. When school is in session, such notice shall be posted as far in advance as practical 
and a copy of said notice sent to the Association President. If the position(s) 
becomes available during the summer months of July and August, a copy of the 
vacancy postings shall be mailed to the home of the Solvay Teachers' Association 
President. 
4. Teachers who desire to apply for such vacancies shall submit their applications in 
writing to the Superintendent by the date specified in the notice. No vacancy shall 
be filled until after the posted deadline date. 
5 .  Teachers who desire to apply for promotional vacancy, which may be filled during 
the summer vacation period, shall submit their names to the Superintendent, together 
with the position(s) they desire to apply for and an address where they can be 
reached during the summer vacation. The administration shall send such notice as 
far in advance as the best interest of the educational program will allow. In addition, 
the Superintendent shall post a list of promotional positions to be filled during the 
summer vacation period on a bulletin board at the Superintendent's office. 
6.  All appointments to the aforesaid vacancies and openings may be made upon the 
recommendation of the Superintendent and based on qualifications, experience, and 
leadership qualities. They shall be made without regard to race, creed and color. 
D. Staff Reduction 
Any teachers severed from their employment due to an involuntary reduction of staff 
shall be offered all rights under Section 25 10 of the Education Law. 
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ARTICLE IX 
USE OF SCHOOL FACILITIES 
BY SOLVAY TEACHERS ASSOCIATION 
The Solvay Teachers Association shall be granted the privilege of using such school facilities as 
reasonable circumstances might dictate. Such facilities shall include duplicating machines, 
classroom(s) for meetings, and such office facilities as may be available. The Solvay Teachers 
Association agrees to accept responsibility for damage resulting fiom the use of such facilities by 
the Association. 
ARTICLE X 
TEACHING HOURS AND TEACHING LOADS 
School Calendar 
1. The teacher work year will not exceed one hundred eighty-five (1 85) days. 
2. The District will meet and confer with the Association on the school calendar for 
students. 
Unit members working in grades K-3 shall have a 7 hour and 15 minute workday including 
lunch. Unit members working in grades 4-12 shall have a 7 hour and 20 minute workday 
including lunch. 
The number of daily periods of classroom instruction for a secondary teacher shall not 
exceed six (6) unless with the mutual consent of the teacher. There shall be at least one (1) 
period assigned for preparation. There shall be one ( I )  period for lunch. This lunch period 
shall be fiee fiom student supervision duties. 
Teachers at the secondary level should not be required to develop more than two (2) 
teaching plans; however, exceptions may be made when necessitated by the courses 
involved or by scheduling difficulties. Scheduling normally forces ongoing changes beyond 
the control of anyone. As these stages are normally developed, teachers will be consulted. 
All elementary special area teachers, e.g. music, art, physical education, library, who have 
class assignments, shall have teaching periods equal to that of a regularly scheduled teacher. 
The District shall provide a minimum of 225 minutes per week of planning time during the 
student day for each teacher at the elementary level. Every effort will be made to hire a 
substitute teacher in the absence of a regular teacher. 
An elementary teacher, at the discretion of his administrator, may leave his or her classroom 
when a teacher of a special class is giving instruction in the classroom. 
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[Article X, Teaching Hours and Teaching Loads, continued] 
H. All elementary teachers shall have no less than thirty (30) minutes each day for lunch. This 
period shall be free from all student supervision duties. 
I. Elementary class shall have library periods conducted by a librarian, where practical. 
J. Teachers with instructional assignments in more than one building shall not be assigned 
extra supervisory duties. 
K. Teachers at the Middle School shall not be responsible to conduct lunch supervision. Lf that 
is not possible, teachers at the Middle School conducting lunch supervision shall be 
compensated at the rate of pay for aides (Effective September 1976). 
L. Part-Time Teachers 
1. Defmition: Teachers will be considered as part-time teachers if they are regularly 
employed for any fractional part of the school week during the regular school year. 
2. Percentage: The percentages upon which certain benefits are based will be 
determined as follows: 
Secondary Level 
Class 
Class and a supervisory assignment 
Classes and no supervision 
Classes and a supervision 
Classes and no supervision 
Classes and a supervision 
Classes and no supervision 
Classes and a supervision 
Classes 
In general, one class equates to 16 2/3% and one supervision equates to 
8 113%. 
A laboratory period shall be considered an instructional period. 
Elementary Level 
For part-time teachers, the maximum regular assignment for time spent per week 
shall not exceed the following for each percentage of full-time equivalency: 
6 hours 40 minutes 
13 hours 20 minutes 
16 hours 40 minutes 
20 hours 
26 hours 40 minutes 
26 hours 40 minutes + 
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(Article X, Teaching Hours and Teaching Loads, continued] 
1. Personal, Family and Sick Leave: Part-time employees shall be granted the same 
quantity of leave time as full-time employees, but the rate of pay for each day will 
be the fractional salary equivalent of that employee's workday. 
2. Health and Dental Insurance: Part-time employees employed at least 50% of full- 
time equivalency shall be entitled to melcal and dental benefits at the current 
individual levels of contribution for full-time employees. Part-time employees 
employed at least 60% of full-time equivalency shall be entitled to medical and 
dental benefits at the current individual or family levels of contribution for full-time 
employees, whichever enrollment is applicable to the employee. 
3. Im~lementation: The percentages of full-time equivalency set out in this section 
will become effective for all hiring following June 30,2000. Part-time teachers 
hired prior to June 30,2000 will be saved harmless as long as their workloads 
remain the same as they were in the 1999-2000 school year. 
ARTICLE XI 
TEACHER LEADERSHIP 
COORDINATORS AND CONTENT SPECIALISTS 
A. Duties and Responsibilities of Coordinators and Content S~ecialists 
1. The Superintendent of Schools with the Board of Education will establish the duties 
and responsibilities of Coordinators and Content Specialists as part of Board Policy. 
2. Once in place, duties and responsibilities will be amended only at the end of the 
school year. 
3. Notification of changes in the duties and responsibilities will be given to the Solvay 
Teachers Association by April 15' of the school year preceding the changes. 
B. Appointment and Reappointment 
1. Coordinators will be appointed by the Board of Education to three (3) year terms. 
2. Content specialists will be appointed by the Board of Education to two (2) year 
terms. 
3. Selection will be made through a posting process from anyone within the 
Department, Program andor Grade Levels who wishes to apply. The selection 
process will consider the candidate's ability to lead and inspire members, awareness 
of local, state, and national curriculum developments, and longevity. The appropriate 
principals and superintendent will interview candidates. 
4. Incumbents seeking reappointment, who are not challenged, will not need to be 
interviewed. 
5. Evaluation of Coordinators and Content Specialists will be done annually by the 
Superintendent or hisher designee, including a semiannual meeting with the 
Superintendent or hisher designee to review progress. 
6. Annual evaluations will include input from teachers from the applicable department, 
building principal(s), and the semiannual meetings with the Superintendent or hisher 
designee. 
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[Article XI, Teacher Leadership, Coordinators and Content Specialists, continued] 
7. Renewal or non-renewal of an appointment is at the discretion of the Board but will 
be consistent with the criteria spelled out in Board of Education Policy on 
Coordinators and Content Specialists Duties and Responsibilities. 
8. A non-renewed Coordinator or Content Specialist may appeal the non-renewal to the 
Board of Education. 
9. Coordinators or Content Specialists will be discharged during their term only for just 
cause. 
10. In the event that a teacher returns to a normal teaching load within three (3) years of 
his or her initial appointment as a Content Specialist, every reasonable effort will be 
made to re-establish his or her instructional assignments as they were prior to 
accepting the initial appointment. After three (3) full years from the initial 
appointment, a teacher returning to a full instructional load will be assigned in the 
manner deemed by the Superintendent to be most valuable to the instructional 
program. 
1 1. The department chair granted tenure by previous Boards (Sullivan) shall retain her 
position as tenured coordinator until her resignation. 
12. Should a teacher leader have the need to be out of school for a period of longer than 
six (6) weeks, the District may opt to appoint an interim teacher leader to fulfill the 
duties and responsibilities of the position for that specific time period. The stipend 
for both teachers will be pro-rated accordingly except in instance when the absent 
teacher leader is eligible for remuneration through a Workers' Compensation claim. 
In the latter case, only the interim teacher leaders' stipend will be pro-rated. 
C. Structure 
1. 4- 12 Content S~ecialists (41 
Science 
Math 
ELA 
Social Studies 
2. K- 12 Coordinators (4) 
Library Media 
Visual and Performing Arts 
Health and PE 
ESL 
4- 12 Coordinators (3) 
Foreign Language 
Career and Technical Education (Family and Consumer Science/'Technology) 
AIS 
9- 12 Coordinators (2) 
Business 
Special Education 
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[Article XI, Teacher Leadership, Coordinators and Content Specialists, continued] 
K-3 Coordinators (2) 
Special Education 
Literacy Coordinator 
4-8 Coordinator (1) 
Special Education 
Teaching; Load 
1. Content Specialists may be assigned up to three (3) teaching periods, but no 
supervisory duties. 
2. Coordinators may be assigned up to five (5) teaching periods, but no supervisory 
duties beyond their coordinator supervisory time, with the following exception: when 
a coordinator is an elementary school teacher, the elementary coordinator teaching 
load (Sec. D.3. immediatel~ below) shall apply. 
3. Elementary and K-3 Special Education coordinators will cany a teaching load 
comparable to others at their respective grade levels but they will be relieved of any 
extra-duty assignments. 
Release Time 
Substitute coverage will be provided for the Content Specialist and Coordinators as 
necessary so they may observe activities related to their assignment during the school day. A 
maximum of three (3) days per semester will be considered based on need. The request form 
for release time must be submitted in a timely manner. 
Training 
1. Within a reasonable time from the date of appointment of new Content Specialist or 
Coordinators, training will be provided relevant to the responsibilities and authority 
of each position. 
2. The training sessions will not exceed one (1) day's duration, and shall be conducted 
before the school year begins. 
3. Compensation for summer training will be provided as per agreements negotiated for 
curriculum-staff development work. 
Summer Availability 
1. Content Specialists and Coordinators may be asked to assist in staffing, requisitions, 
and curriculum work between the last work day of one school year and the first work 
day of the next school year, up to three (3) days as part of the stipend. 
2. Time requested beyond three (3) days will be compensated as per agreements 
negotiated for curriculum-staff development work. 
Compensation 
compensation for Content Specialists and Coordinators will be found in Salary Schedule 11. 
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ARTICLE XI1 
EVALUATION 
A. ' Regular evaluations are necessary as an aid in determining continued employment and 
tenure decisions, but the most important function of evaluation is to foster continual 
professional growth and instructional improvement. Therefore, the following provisions 
apply: 
1. The probationary term for teachers in the Solvay School District shall be as established 
by law. Expiration date of a probationary period shall mean June 30 for any teacher 
beginning service on September 1. Expiration date of a probationary period for any 
teacher beginning service on a date other than September 1 shall mean the anniversary 
date of beginning services in the District. 
2. For the purpose of evaluation, probationary teachers shall be observed by their building 
administrator(s) or other District-employed administrator a minimum of two (2) times 
each year. At least one of the observations shall take place during the first semester with 
the second observation occurring no later than April 15th. 
3. A pre-observation conference will be held when desired by the administrator or when 
requested by the bargaining unit member. This does not preclude an administrator from 
conducting an unannounced observation. 
4. A post-observation conference must be held between each teacher and administrator 
making the observation within ten (1 0) school days following each evaluative 
observation. The purpose of the conference will be to discuss what went well, what did 
not go well, and how certain aspects of the lesson could be handled differently if the 
lesson were to be taught again. A final observation report will be prepared after the 
conference and submitted to the appropriate parties within thirty (30) calendar days of 
the observation. No such report shall be submitted to central administration, placed in 
the teacher's file or otherwise acted upon without such a conference. 
If the evaluator has observed deficiencies, they will be noted in the observation or 
evaluation report along with suggestions for improvements. When the observed 
deficiencies are ~ ~ c i e n t l y  serious as to cause the evaluator to question the teacher's 
overall effectiveness in the classroom andlor the merit of his or her continued 
employment by the District, an "Instructional Skills Corrective Action Plan" 
(Appendix B-3) will be prepared and properly filed with the observation report(s). The 
evaluator and teacher will jointIy attempt to determine the strategies to be taken to 
overcome such deficiencies, but it is agreed that the primary responsibility for correction 
of deficiencies remains with the teacher. The degree of success or failure experienced 
by the teacher as a result of utilizing these strategies shall be part of future evaluation 
reports. 
6 .  Teachers who are in their final year of probation shall be notified in writing as to the 
decision of the Board of Education to grant them tenure. Such notification shall be 
given no later than sixty (60) calendar days prior to the expiration of their probationary 
period. 
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[Article XU, Evaluation, continued] 
7. Probationary teachers shall be given notice in writing no later than May 1 of each 
school year if the Board's intent is to not reemploy them for the upcoming year. 
8. All professional staff will receive an annual professional performance (APPR) 
review that will reflect the supervisor's evaluation of that person's professional 
performance. Such review for all teachers shall be documented on the evaluation 
rubrics. In addition, tenured teachers growth and development shall be documented 
on a form entitled Annual Professwnal Performance Review -Individual Goal and 
Professwnal Learning Plan - [Appendix B]. Complete documentation and rubrics 
are located in the Teacher's Handbook. 
9. Although the District reserves its right to formally observe all staff as deemed 
necessary using the procedures described in this article, the performance of tenured 
staff is largely carried out through the APPR goal-setting, data-gathering, and 
conferencing process. Through that process, a series of informal data-gathering 
classroom visits, as arranged among an individual's professional learning plan 
strategies, may supplant the formal observation process in any given year. (See 
professional development options outlined in the district document entitled 
Strategies for Achieving APPR Goals [Appendix C]). 
10. The APPR process is largely guided by the project and the people involved, but the 
following components exist for each professional: 
A Planning conference between the building administrator and the professional 
to establish a mutually agreed upon learning plan goal will take place annually 
between September 1 and April 30. 
Within twenty (20) business days of the planning conference, and no later than 
June 20 of the school year, a 2nd conference between the building administrator 
and the professional will occur to review the learning plan submitted by the 
professional. A schedule of activities (conference, workshops, curriculum work, 
classroom visits for the purpose of date collection, etc.) will be set at this 
meeting. 
A 31d reflective conference will be held no later than 10 months fiom the original 
planning conversation. The professional being reviewed will attend that 
conference having already written brief reflective commentary within each 
domain of the review document. Such reflective commentary will be for the 
purpose of that professional's own discussions with the administrator, and will 
not be submitted to the administrator. After the reflective conference the 
building administrator will complete the APPR rubrics and share them with the 
professional (at least a week prior to the next annual APPR goal setting meeting). 
The professional so reviewed may add written comments to the completed APPR 
document within a period of five (5) business days fiom receipt, but must sign 
and return an original to acknowledge that he or she has had the opportunity to 
read it before it is placed in his or her personnel file. 
A new planning conference between the building administrator and the 
professional will commence no more than 12 months after the initial planning 
conference. 
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No material derogatory to a teacher's conduct, service, character, or personality will 
be placed in hisher personnel file unless the teacher has had an opportunity to 
review the material. The teacher will acknowledge that helshe has had the 
opportunity to review such material by affixing hisher signature to the copy to be 
filed with the express understanding that such signature in no way indicates 
agreement with the contents thereof. The teacher will also have the right to submit 
written answer to such material, which answer is to be attached to the file copy. 
All observation of work and performance of teachers will be conducted openly with 
full knowledge of the teacher. 
A copy of the District's observation and evaluation forms currently in use may be 
found in Appendix B. The District reserves the right to establish and set evaluation 
standards for teachers and to adjust or change the observation and evaluation form. 
All observation and evaluation tools, including observation forms Appendix B and 
Appendix C, et. al. will be developed by the Superintendent in collaboration with 
administrators and teachers and approved by the Board of Education. Changes in 
these forms will become effective September 1 each year unless the parties mutually 
agree to another date. 
B. No member of the bargaining unit will be disciplined, reprimanded, reduced in rank or 
compensation or deprived of any professional advantage without just cause. 
C. Every effort will be made to offer employment to only fully certified and best qualified 
candidates for each position. Employment of all teachers shall be governed by the 
Education Law and Regulations of the Commissioner of Education of the State of New 
York. 
D. Personnel - A personnel file for each teacher shall be maintained by the Superintendent. 
A teacher's personnel file may be inspected at a mutually convenient time by the teacher or 
his designated representative. 
ARTICLE XIII 
COACHES AND EXTRACURRICULAR ADVISORS 
A. Coaches are appointed annually based upon the recommendation of the athletic director, 
principal, and superintendent and the approval of the Board of Education. 
B. Upon initial appointment, a coach will be placed at the experience level deemed appropriate 
by the district in advance of the appointment as determined by a review of the candidate's 
paid coaching experience at the modified through collegiate levels relative to the particular 
sport to which helshe is being appointed. 
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[Article Xm, Coaches and Extracurricular Advisors, continued] 
However, upon initial appointment to coach any sport, an applicant who is a member of the 
bargaining unit having previous paid coaching experience in this district with any 
interscholastic sport, or a member who has paid coaching experience fiom another district in 
the particular sport to which he or she is being appointed, will be given one-to-one credit for 
each year of that experience up to a minimum of three (3) years, and will be placed no lower 
than experience level L-2; year 4 on the current salary schedule. 
Upon reappointment to coach a sport, an applicant who is a member of the bargaining unit 
and has previously coached that particular sport in the Solvay Union Free School District, 
will be given one-to-one credit for each year of experience coaching that sport. 
All Varsity head coaches will be reviewed at the end of their respective seasons. Upon 
completion of such review, the Director of Athletics will decide whether to recommend 
appointing the head coach for the next 12-month period, or to request that the position be 
posted. Recommendations to renew appointments will be forwarded to the Board of 
Education for action according to the schedule below. Requests for posting head coaching 
positions will be received by the Superintendent for action immediately after the review. 
Such posting and subsequent recommendations for appointment will be handled as quickly 
as practicable so as to preserve the integrity of this process and the continuity of the 
program, and to allow the new head coach to participate in the selection of hisher coaching 
staff for the next season. 
All remaining coaching positions associated with that season and listed in Salary Schedule 
111: Coaches, will be posted through the Superintendent's office. All administrative 
recommendations for coaching appointments will be submitted to the Board of Education 
according to the following: 
All extracurricular advisor positions listed in the collective bargaining agreement for the 
upcoming school year will be posted through the Superintendent's office by June 1. 
Principals' recommendations for extra-curricular advisor appointments will be submitted to 
the Superintendent for consideration by June 30. Any unfilled coaching andor extra- 
curricular advisor positions, listed in the bargaining agreement, will be posted through the 
Superintendent's office by September 15. 
Season 
Fall 
Winter 
D. By posting all of these positions, formulating recommendations, and approving 
appointments to them, the District administration does not guarantee that the sport or 
activity will take place absent other considerations such as community support, student 
interest, or conduct of student or adult participants and spectators. The posting does indicate 
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Varsity Head 
Coaching Positions 
December Board Mtg. 
April Board Mtg. 
S~ring: 1 Julv Board Mtg;. 
Posting Dates for 
Related Coaching 
Positions 
December 1 
April 1 
Related 
Appointments 
January Board Mtg. 
May Board Mtg. 
Se~tember 15 October Board Mtn. 
[Article XIII, Coaches and Extracurricular Advisors, continued] 
that, at the time of posting, the District anticipates that the sport or activity will take place 
and that a stipend has been established through the collective bargaining process. 
E. If a sport or activity starts, but is discontinued, or the coach or advisor cannot complete the 
season or activity, the coach or advisor will be paid a stipend prorated in accordance with 
the time worked. 
F. Coaching evaluations are to be completed either by the end of the subsequent sport season or 
by the last scheduled day of school for the spring sport season. 
G. Each coaching stipend will be paid when the coach submits hisher end-of-season checklist 
to the Athletic Director and the end-of-season evaluation conference with the Athletic 
Director has been scheduled. 
H. Post season play is deemed to start on the first day of practice after the last day of the regular 
season. 
ARTICLE XIV 
CLASS SIZE 
The Solvay Board of Education and the Solvay Teachers Association concur that the educational 
program shall fit the stage of growth, abilities, the needs and the interests of each child, with equal 
opportunity, so that all children may enjoy maximum success in their school experience. It is also 
agreed that a close relationship of cost to quality dictates that we strive to provide the best possible 
educational program at a reasonable expense. In order to provide a high quality education, an 
endeavor will be made that the size of classes shall be kept at a reasonable number. A reasonable 
number is that which provides both student and teacher with the greatest probability of achievement 
of the previously mentioned goals. 
Study halls containing in excess of fifty (50) students shall be monitored by two (2) staff members. 
ARTICLE XV 
SICK LEAVE 
When proper notice is given, members of the teaching unit can be absent fiom duty without loss of 
pay as follows: 
A. Because of Personal Illness 
1. Thirteen (13) sick days at current salary shall be added to a bargaining unit 
member's personal sick leave accumulation at the beginning of each work year or 
when a person is first employed. The maximum accumulation to be calculated as of 
June 30 of each work year shall not exceed two hundred (200) days. [Example: A 
teacher with 195 accumulated days as of June 30 would receive 13 sick days in 
September and would have 208 days available. If during that year, the teacher used 
only 3 sick days, the teacher would accumulate only 200 days as of June 30. The 
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1 [Article XV, Sick Leave, continued] 
next fall the teacher would be credited another 13 sick days and the process would 
continue to cycle year to year.] 
Rate of pay per day shall be determined on the basis of twenty (20) working days per 
month. 
Necessity for absence for illness in excess of one (1) week must be substantiated by 
doctor's certificate to be furnished monthly. 
a) If the District desires to verify the finding of the attending physician, it may 
do so through a physician of its own selection and at the expense of the 
District. 
b) In the event of a professional difference of opinion between the District's 
physician and the teacher's attending physician, the final determination shall 
be made jointly by the respective physicians. 
Absence for illness on holidays and days school is not in session shall not be counted 
against accumulated sick leave. 
Thirteen (1 3) days shall be allowed any month during the year. A new entrant who 
has been paid for thirteen (1 3) days of sick leave and leaves the system before 
completion of the school year should have sick leave salary not earned, deducted 
fiom the final month's salary. 
B. Injury or Disease Incurred in Performance of Duty 
1. Any employee absent fiom duty because of occupational injury or disease, as defined 
by Worker's Compensation Law, may, pending adjudication of his case, be granted 
leave with full pay for a period not to exceed ten (1 0) months (exclusive of 
accumulated sick leave credit). 
2. In the event the teacher receives benefits under the Worker's Compensation Law for 
the period of his disability, up to ten (10) months, he shall be required to pay those 
benefits over to the Board. 
3. If wages are paid to the individual in a lump-sum settlement award, those wages are 
to be returned to the District, not to exceed the amount already paid to the individual 
by the District. 
4. Employees absent because of occupational injury or disease shall not have such 
absence charged against accumulated sick leave when the employee signs Workers' 
Compensation payments over to the District. 
C. Sick Leave for Long-Term Substitute Teachers 
"Regular" substitute teachers may be absent without loss of pay according to the provisions 
of Article XV, A and D; and Article XVII of this agreement. 
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[Article XV, Sick Leave, continued] 
D. Family and Medical Leave Act 
1. In accordance with the applicable provisions of the federal Family and Medical 
Leave Act of 1993 ("FMLA"), eligible unit members shall be entitled to up to twelve 
(12) weeks (60 work days) of unpaid leave for FMLA approved absences per fiscal 
year (July 1 - June 30). 
2. To be eligible for FMLA leave, an employee must have worked for Solvay Union 
Free School District for at least 12 months and at least 1,250 hours during the 12 
months immediately preceding commencement of leave. 
3. Eligible employees wishing to take FMLA leave must make application for such 
leave, in advance (30 days where possible, or as soon thereafter as the employee 
becomes aware of the need for such leave), on a form (Appendix A) available fiom 
the Solvay Union Free School District Office. 
4. An employee granted FMLA leave will continue to be covered under Solvay Union 
Free School District's group health and dental insurance plans, under the same 
conditions as coverage would have been provided if the employee had been 
continuously employed during the leave period. The employee will be responsible 
for paying their portion of the applicable premium rate(s). 
5 .  Absences of four (4) or more consecutive days for personal illness (paid or unpaid) 
and any previous FMLA leave occurring from July 1 to the effective date of the 
current FMLA leave request, will be subtracted fiom the employee's total annual 
FMLA leave entitlement for that fiscal year. Employees who have paid vacation 
leave or other applicable paid leave credits (i.e. personal and family illness leaves) 
may, at the employee's option, apply such paid leave time against 
their FMLA leave and such paid leave shall run concurrently with and be a part of 
the FMLA absence. 
6 .  Except as otherwise provided for herein, FMLA leave shall be subject to and 
governed by the applicable statute. 
ARTICLE XVI 
SICK LEAVE BANK 
A Sick Leave Bank shall be established effective 1 September 1979. The Bank shall be administered 
according to the following guidelines: 
1. Teachers may choose to participate or withdraw participation once each year during the 
month of September. 
2. The Sick Leave Bank shall be administered by the Administration. 
3. The Sick Leave Bank shall be established by the contribution of (1) one day of accumulated 
sick leave per participating teacher in the bargaining unit. 
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The bank will be replenished when the number of days in the bank reaches twenty (20) or 
fewer. One day will be taken fiom each participating bargaining unit member. 
Replenishment of days will be on the same basis as establishing the bank. Written 
notification of the replenishment will be forwarded to the STA President. 
There will not be more than (2) two replenishments per year. 
Only participating teachers may draw on the bank. 
An eligible teacher drawing on the bank must first exhaust all of histher accumulated sick 
leave and then be off the Solvay Schools' payroll for five (5) consecutive days. 
First year teachers are excluded h m  participating in the bank. 
Eligible bargaining unit employees may draw on the bank based upon the following 
guidelines: 
a) Two (2) days for each year of full-time continuous service with Solvay Union Free 
School District. 
b) One (1) day for each two (2) days of accumulated sick leave as of the previous June 
30. 
c) The number of days arrived at by (a) and (b) above will be limited to the number of 
school days remaining in the current school year. 
The administration may require medical documentation of any claim to the bank at any time. 
ARTICLE XVII 
PERSONAL LEAVE 
When proper notice is given, members of the teaching unit can be absent fiom duty without loss of 
pay or deduction fiom sick leave (a School District cannot unilaterally require that sick leave be 
utilized for absences for other purposes) (See Education Law, Section 3005B), as  follows: 
A. Death 
1. Up to three (3) working days per year per death in the immediate family: husband, 
wife, parent, child, brother, sister, spouse of the above, person occupying the 
position of parent, or person whose legal address is the teacher's residence. Days 
can be taken beyond the three-day limit at the discretion of the Superintendent of 
Schools and shall be taken as sick leave. 
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2. Up to one (1) day per year per death to attend h e r a l  of grandparent, grandchild, 
aunt, uncle, niece, nephew or fiiend. In emergency situations, additional leave may 
be requested, subject to the approval of the Superintendent of Schools, and shall be 
taken as sick leave. 
Illness 
Up to three (3) working days because of illness in the immediate family: husband, 
wife, parent, child, brother, sister, spouse of the above, person occupying the 
position of parent, or person whose legal address is the teacher's residence. Days 
can be taken beyond the three-day limit at the discretion of the Superintendent of 
Schools and shall be taken as sick leave. 
On proof of necessity of jury service or attending court for other than personal matters, leave 
of absence shall be granted to the extent of the jury demand or the court. However, 
employees involved in such absence shall be expected to carry on their usual duties during 
such service at such times as they may be excused fiom service. 
Quarantine for contagious disease in home and not due to personal illness shall be granted to 
the extent of the quarantine. 
Religious Holidavs 
Employees of Jewish and Eastern Orthodox faiths may be absent a maximum of three (3) 
days during the school year for observance of the holidays. 
Personal Business Day 
All regular full-time teachers may take two (2) personal days a year for personal 
business. It is understood and agreed that the purpose of the,personal day is to 
permit a teacher to attend to business matters which cannot be accomplished other 
than during normal working hours. The personal day is with pay and will not be 
charged against sick leave. Unused personal business days will accumulate as sick 
days. The request form for a personal business day must be received by the building 
principal at least five (5) school days prior to the date of the leave. In some 
situations of emergency, the five (5) day notice may be waived by Superintendent's 
approval. 
2. Personal business days shall not be taken before andlor after a holiday unless it is 
with the approval of the Superintendent. Any deviation from this policy will be at 
the discretion of the Superintendent. 
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ARTICLE XVIII 
LEAVES OF ABSENCE 
A. Sabbatical Leave 
One (1) sabbatical leave for formal education purposes only may be granted to a member of 
the teaching unit with a minimum of seven (7) years in the Solvay District on the following 
basis: 
1. One (1) full year at half (112) salary. 
2. One half (112) year at one quarter (114) salary. 
B. Childbirth and Child Rearing Leave 
1. Childbirth Leave 
a) A teacher who becomes pregnant may continue in active employment as late 
into her pregnancy as she desires provided that her attending physician 
verifies in writing that she is capable of performing her professional 
obligations. Such verification will be provided to the Superintendent or his 
designee on a monthly basis beginning with the sixth (6th) month of 
pregnancy. Such teacher shall have the right (a) to return to active 
employment whenever, after delivery, her physician verifies in writing that 
she is capable of performing her professional obligations; (b) to use her 
accumulated sick leave benefits in the event she is not capable of performing 
her professional obligations by reason of medical disability as verified by her 
physician in connection with or resulting fiom her pregnancy; (c) upon 
written request may receive a child rearing leave pursuant to #2 below. 
b) Reasonable notice will be given by the teacher when she intends to leave and 
when she intends to return. 
2. Child Rearing Leave 
In the case of a birth or adoption of a child, a teacher upon written request will be 
granted a leave of absence up to two (2) years for child rearing purposes under the 
following conditions: 
a) Requests shall be submitted at any time between the commencement of the 
pregnancy and one (1) month prior to the anticipated birth of the child and as 
soon as possible in cases of adoption. 
b) When the birth of a child is anticipated during the first two (2) months of the 
school year and a child rearing leave is being requested, such leave must 
commence at the beginning of the school year. 
c) Following such leave the teacher may return only at the beginning of the 
school year or the semester break. 
d) In the event a teacher wishes to return prior to the termination of a child 
rearing leave, the teacher, upon one (1) month's written notice, may request to 
return to work before the scheduled termination of the leave. 
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[Article XVIII, Leaves of Absence, continued] 
3. Other amlicable conditions: 
Child rearing leaves will be without pay. 
All benefits to which a teacher was entitled at the time hisher leave of absence 
commenced, including unused accumulated sick leave and previously accrued 
credits toward tenure and sabbatical leave eligibility will be restored to him/her 
upon hisher return and helshe will be assigned to the same position which helshe 
held at the time said leave commenced, if available, or if not, to a substantially 
equivalent position. 
Additional benefits will not be accumulated during the period of leave. 
In the case of a non-tenured teacher the time accrued during such leave shall not 
be credited to the probationary period for the purpose of obtaining tenure. 
Upon return from a child rearing leave, the teacher will be placed on the salary 
step helshe would have achieved in the year immediately following the 
commencement of the leave, if the employee completed a semester. In the event 
the employee taught less than a semester, the employee would return to the same 
step on the salary schedule as helshe was placed when leave commenced. 
Other Leaves 
A leave without pay for up to one year may be granted to bargaining unit members with five 
or more years of District service at the discretion of the Superintendent in cases of 
educational, personal or special need. This leave may be extended for one additional year at 
the discretion of the Superintendent. 
Teachers on leave shall notify the Superintendent whether helshe intends to return fiom that 
leave by June 1 or 90 days prior to the end of the leave. 
ARTICLE XIX 
MISCELLANEOUS PROVISIONS 
Any individual arrangement, agreement or contract hereafter executed shall be expressly 
made subject to and consistent with the terms of this or subsequent agreements to be 
executed by the parties. Lf any individual arrangement, agreement or contract contains any 
language inconsistent with this Agreement, this Agreement, during its duration, shall be 
controlling. 
The invalidity of any provisions hereof, shall not affect, impair or invalidate the remainder 
but shall be confined to such provisions directly involved in the controversy in which such 
invalidity was determined. 
Copies of this Agreement shall be printed at the expense of the Board and distributed to all 
teachers now employed or hereafter employed by the Board within two (2) weeks after its 
execution or employment if that occurs later. 
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[Article XM, Miscellaneous Provisions, continued] 
D. Nothing herein contained is intended nor shall it have the effect of abridging or violating the 
rights and obligations according to or imposed upon the respective parties by the Education 
Law of the State of Kew York. 
E. TAYLOR LAW CLAUSE (204-a) "IT IS AGREED BY Ah?) BETWEEN THE 
PARTIES THAT ANY PROVISIONS OF THIS AGREEMENT REQUIRING 
LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS 
THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL." 
F. Curriculum Committee 
1. A District Curriculum and Professional Development Committee will be established 
annually to analyze the District's curriculum and staff development needs. The 
committee is charged with developing and prioritizing district and building activities to 
ensure they are aligned with district goals. The committee's recommendations for the 
next school year will be submitted to the superintendent by the administrator in charge 
of curriculum and instruction no later than May 3 1 ''. 
Every effort will be made to include the teacher representatives from each building and 
diverse disciplines. The administrator in charge of curriculum and instruction and the 
Association president will work collaboratively to select committee members. The 
committee will have a maximum of 15 teachers. Ad hoc sub-committees comprised of 
additional staff may be formed to address specific tasks. 
G. Health and Safetv Committee 
The District agrees to establish a Health and Safety Committee, with the appropriate 
Association representation, in accordance with Commissioner's regulations. 
ARTICLE XX 
FRINGE BENEFITS 
A. Health Insurance 
The Solvay Board of Education agrees to contribute to the Central New York Blue 
Cross/Blue Shield Region wide Health Insurance Program with Drug Prescription Rider as 
follows: 
Ninety-three (93%) percent of the individual's health insurance premium. 
Eighty-five (85%) percent of the health insurance premium on family plan 
(dependent). 
Effective 7/1/05, the Blue Cross/Blue Shield Prescription co-pay shall be one 
dollar ($1.00) for generic prescription drugs and shall be seven dollars ($7.00) 
for brand name and mail order prescription drugs. 
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[Article XX, Fringe Benefits, continued] 
Any family that has both spouses employed by Solvay School District and where one (1) 
member of the family carries the family health plan, the other spouse will not carry an 
individual health plan. 
Dental Insurance 
The District will contribute toward a dental plan to be chosen by the Teachers Association, 
up to two hundred dollars ($200.00) toward the individual premium and up to two hundred 
fifty dollars ($250.00) toward the family premium. 
Any family that has both spouses employed by Solvay School District and where one (1) 
member of the family carries the family dend  plan, the other spouse will not carry an 
individual dental plan. 
Vision Plan 
The District will implement a new vision plan for the Association chosen by the 
Association. Costs of this plan will be paid by the enrolled unit member. 
Flexible S~ending Account 
The District shall establish a Flexible Spending Plan for bargaining unit employees as 
qualified under Section 125 of the Internal Revenue Code. The District shall contribute two- 
thirds (213) of the initial administrative fee charged by the third-party provider, and the 
Solvay Teachers' Association shall contribute one-third (113) of that initial administrative 
fee. Any maintenance fee(s) charged by the third party provider for the administration of the 
program shall be paid by the participating bargaining unit employee(s). 
The maximum amount for medical reimbursement shall be three thousand dollars ($3,000) 
per year and the maximum amount for dependent childcare shall be five thousand dollars 
($5,000) per year. 
Retirees' Insurance (for em~loyees who retire A~ril30.2005 and beyond) 
A teacher, who retires from the District (effective April 30,2005 or later) with at least five 
(5) years of full-time service to the District, shall be entitled to maintain health insurance 
coverage in the plan provided for active employees. The District shall contribute toward the 
premium sixty (60%) for individual coverage, or fifty percent (50%) for family coverage. If 
the retired teacher has at least ten (1 0) years of full-time service to the District, the District 
shall contribute toward the premium sixty-five percent (65%) for individual coverage, or 
fifty percent (50%) for family coverage. Also, upon attaining age 65, if the retiree with at 
least five (5) years of service to the district does subscribe to Medicare Part B, the District 
shall reimburse the retiree amount of his or her monthly Social Security deduction for that 
benefit. No other reimbursements or premium payments beyond those stated herein shall 
apply to retirees' insurance benefits. If the retired teacher's coverage at the time of 
retirement included coverage for a spouse, said spouse shall have the option, in the event of 
the death of the insured teacher, of maintaining hisher coverage by paying the full premium. 
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Retirees Insurance (for employees who retired prior to A~ril30,2005) 
Any teacher who retired fiom the District before April 30,2005, shall be entitled to maintain 
existing health insurance benefits. For individual coverage the District shall contribute 50% 
and for family coverage the District shall contribute 35%. If the retired teacher's coverage 
at the time of retirement included coverage for a spouse, said spouse shall have the option, 
in the event of the death of the insured teacher, of maintaining hisher coverage by p&ing 
the full premium. 
F. Retirement Stipend 
Regardless of Section 209 (a) (1)-e of the Taylor Law, this provision shall expire on 
June 30,2008. 
1. General Terms and Eligibility 
a) To be eligible, a teacher must be in hisher first year of eligibility to retire 
without penalty under the rules of the New York State Teachers' Retirement 
System, and must have completed fifteen (15) years or more of service to the 
Solvay Union Free School District as of the effective date of retirement. 
b) Teachers with birthdays in July or August that make them eligible to retire 
without penalty under the rules of the New York State Teachers' Retirement 
System will be considered first eligible for the incentive in the school year 
preceding such birthday. 
c) Each teacher who intends to accept this retirement stipend must submit an 
irrevocable letter of intent to retire. The letter must be received by the 
Superintendent of Schools on or before the last business day preceding 
February 1' for retirement effective the following June 30; or on or before 
the last business day preceding August 1' for retirement effective at the end 
of the following fall semester. 
2. The retirement stipend shall be in two parts. Eligible teachers shall receive both 
portions of the retirement stipend, as follows: 
a) Accumulated sick leave 
Accumulated sick leave days shall be payable at $40.00 per day up to a total 
of $8,000 per teacher, depending on the number of sick days accumulated on 
June 1 of the applicable year for June retirees, or January 1 of the applicable 
year for January retirees. 
b) Lump sum incentive 
Each teacher who is eligible for the retirement stipend (as set out above) will 
receive a lump sum stipend payment of $22,000. 
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. 3. For those teachers not eligible for the retirement stipend according to 
provisions outlined above, the following provision applies: 
Accumulated sick leave 
Accumulated sick leave days shall be payable at $40.00 per day up to a total of 
$8,000 per teacher, depending on the number of sick days accumulated on 
June 1 of the applicable year for June retirees, or January 1 of the applicable 
year for January retirees. 
4. Payment 
a) The District agrees to make a non-elective employer contribution of the total 
of the amounts due in parts a) and b) above, to the NYSUT endorsed Section 
403-b program, which is able to accept such amounts subject to the 
contribution limits outlined in the United States Internal Revenue Code. The 
retirement stipend will be remitted by the District no later than December 3 1 
of the calendar year in which the teacher retires. 
b) Each teacher will be required to sign a Hold Harmless Agreement. A copy of 
this agreement is attached as Appendix H. 
F. Social Security Payments 
The District will contribute Social Security payments in accordance with Federal law. 
G. New York State Teachers' Retirement System 
The District will contribute retirement benefit payments in accordance with State law. 
ARTICLE XXI 
SALARY 
Section 1 Salarv Schedules 
The Solvay Board of Education and the Solvay Teachers Association agree that the salaries 
of employees covered by this Agreement shall be according to the schedules, which follow: 
Schedule I - Teachers' Salary Schedule 
Schedule I1 - Guidance Counselors, Director of Guidance, Content Specialists and 
Coordinators, Grade Machine Contacts, Website Coordinator and Contacts, and Mentors. 
Schedule Ill - Coaches' Salaries 
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[Article XXI, Salary, continued] 
Schedule IV - Extra-Curricular Schedule 
Schedule V - Chaperones and Assistants at Events and Games 
Schedule VI - Additional Supplemental Compensation: Home instruction, curriculum 
development, attendance at workshops, instructors for workshops, Saturday morning 
detention, assessment scoring, attendance at meetings of the Committee on Special 
Education and Proctors. (See Appendix K) 
Schedule VLI - Tenure and Longevity Stipends 
Section 2 
2.1 
2.2 
2.3 
Section 3 
3.1 
3.2 
3.3 
Section 4 
4.1 
Pay Dates 
Pay dates for all employees will be based on a bi-weekly calendar in the following 
manner: 
Ten (10) month employees - Option of 21 or 26 checks, with a 21.5 or 26.5 check 
pay calendar in effect in the following school years: 2007-2008,2008-2009. 
Subsequent pay calendars will be established during the 20 10-20 1 1 school year. 
Eleven (1 1) month employees - 23 checks 
Employees selecting a 26-check option shall notify the District in writing by August 
1. In such instance, one check will be issued to cover the five (5) remaining checks, 
and shall be treated as five separate checks subject to IRS restrictions, and shall be 
distributed with the 2 1 st check. 
Pay dates shall be issued annually by the Business Office. 
Payroll Provisions 
The payroll savings plan currently in effect shall be maintained during the tern of 
this Agreement. 
The District agrees upon receipt of a properly signed Payroll Deduction 
Authorization Form, to deduct the amount so specified for deduction to the NY SUT 
Member Benefits and VOTE-COPE. 
The District agrees to establish direct deposit to an account in a credit union andlor 
bank of each bargaining unit member's choice. 
Tax Sheltered Annuities 
The Tax Sheltered Annuity Plan now in effect shall be maintained during the 
term of this Agreement. The eligibility shall be limited to the companies 
presently involved. Upon non-participation in any of the eligible companies, 
such company shall be removed from the eligibility list, and shall be replaced 
by another company. 
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4.2 The District will expand the list of investments available for TSA accounts if 
the minimum number of 5 employees enrolls in any given TSA before it is 
implemented. A list will be published annually. Enrollees may include 
employees outside the STA. 
4.3 Bargaining unit members may make adjustments to their TSA accounts 
through the District's Business Oflice in September and April each year and 
one (1) additional time during each year, if and when heJshe feels changes in 
economic or personal conditions warrant such change. 
Section 5 Section 403b): 
5.1 There will be a non-elective contributory deferred compensation plan pursuant to 
Section 403(b) of the U.S. Internal Revenue Code. The District will match teachers' 
contributions by paying 1 .O% of the teacher's schedule salary in years 2005-2006 
and 2006-2007. The District's contribution will increase to 1.25% of the teacher's 
schedule salary beginning in 2007-2008. 
5.2 All unit members participating in a Section 403 (b) plan must sign and file with the 
District a Hold Harmless Agreement. A copy of the Hold Harmless Agreement is 
attached to this Agreement as Appendix H. 
Section 6 Prior Service Credit 
Criteria for Salarv Schedule Placement 
a. Credit for courses completed and for previous teaching experience, 
occupational or allied work experience or military service will be determined 
at the time of appointment. 
b. Upon employment by the District: 
1. One (1) year will be given for each of the first five (5) years of 
supervised K- 12 teaching experience. 
. . 
11. The Board reserves the right to grant credit for additional previous 
teaching experience beyond five (5) years. 
c. These guidelines shall be made available to prospective bargaining unit 
members prior to hiring. 
Section 7 In-Service Credit 
In-service courses or training shall be defined as courses or training, other than approved 
college courses, in which teacher participation is on a voluntary basis &er school hours. 
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The number of in-service credits a teacher may accumulate for salary credit shall be limited 
to 3 credits (45 clock hours) during the period July 1 - June 30. 
7.2 
Section 8 
8.1 
8.2 
8.3 
8.4 
For Salary Credit: 
a) Courses or training programs shall be those established for at least fifteen 
(15) clock hours on in-session participation time. Any absence is to be made 
UP. 
b) All courses or programs shall be approved in advance and other procedures 
followed in accordance with applicable administrative regulations. The 
approval form is Appendix F. 
c) One (1) credit hour may be earned upon satisfactory completion of a fifteen 
(15) clock hour course or program; two (2) credit hours for a thirty (30) hour 
program; three (3) credit hours for a forty-five (45) hour program. 
Graduate Course Credit 
Bargaining unit employees shall be entitled to a salary adjustment, as incorporated 
into Salary Schedule I, for acquisition of a Masters' Degree andlor completion of 
additional graduate credit hours remunerated in blocks of six (6) credit hours to a 
maximum of a B+ 84 or a M+ 42. 
Bargaining unit employees who earn blocks of six (6) credit hours, beyond the 
maximum stated herein, shall earn $250 per block of six (6) up to a maximum of 
M+66. 
To be eligible for a salary adjustment, all courses must be approved college courses 
which relate to the teaching field. The request must be made in writing and 
approved in advance (in writing) by the Superintendent of Schools. The approval 
form is Appendix G. All other procedures must be followed in accordance with 
applicable administrative regulations. 
Salary adjustments after successful completion of graduate or in-service credits shall 
be made twice per year: on or before August 20 and on or before January 20. If final 
grades are not yet available, the District will accept a certificate of completion signed 
by the unit member as an interim document. Official confirmation must be received 
by the following November 1 or the following April 1. If that documentation is not 
received by these dates, the salary adjustment will be rescinded and any resulting 
overpayment will be deducted over the remainder of the semester. 
Solvay Teachers Association - Collective Bargaining Agreement. 2005-2008 Page 31 
[Article XXI, Salary, continued] 
Section 9 Music Teachers 
Events such as All-City, All-County, or N.Y.S.S.M.A. competitions, which occur on 
weekends or during school vacation periods, shall be eligible for compensation pursuant to 
the following rules: 
9.1 Each event shall be paid at the rate for other approved chaperone assignments 
(Salary Schedule V). 
9.2 Each teacher shall be eligible for compensation for no more than three (3) such 
events during any fiscal year (July 1 -June 30). 
9.3 Each teacher must, using the appropriate form, request in writing prior approval from 
the Superintendent for compensation for each event. 
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ARTICLE XXII 
CONTRACT DURATION 
This contract and the attached schedules are effective 1 July 2005 through 30 June 2008. 
Association: 
LL& & h L 4 d ~ L m U  
Carol Graham, Vice President 
District: 
J. ~ r a n c i s p n i n ~  
Superinte dent of Schools / 
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SCHEDULE I 
SALARY INCREASES AND NOTES 
All salary increases shall be inclusive of steps. 
All teachers on the 2004-05 salary schedule move onto the 2005-06 salary schedule. Each cell 
will increase 4% above its value for 2004-05. Off-step teachers will receive a 4% increase over 
their salaries for 2004-05 
All teachers on the 2005-06 salary schedule move onto the 2006-07 salary schedule. Each cell 
will increase 4% above its value for 2005-06. Off-step teachers will receive a 4% increase over 
their salaries for 2005-06. 
All teachers on the 2006-07 salary schedule move onto the 2007-08 salary schedule. Each cell 
will increase 4% above its value for 2006-07. Off-step teachers will receive a 4% increase over 
their salaries for 2006-07. 
Teachers hired after June 30,2005 will be placed on a step of the 2005-06 schedule. 
All schedules, I through VII will be increased by 4% per school year for 2005-06,2006-07 and 
2007-08. Schedules V, VI and VII will be paid as designated on those schedules. 
If Excellence in Teaching monies (E.I.T.) become available, such monies will be considered 
included in this salary schedule. 
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SOLVAY UNION FREE SCHOOL DISTRICT 
SCHEDULE I FOR 2005-2006 
BACHELOR'S DEGREE COLUMNS 
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B+42 B+36 Step Step B B+24 B+30 B+18 B+6 B+12 
SOLVAY UNION FREE SCHOOL DISTRICT 
SCHEDULE I FOR 2005-06 
MASTER'S DEGREE COLUMNS 
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Step Step I M I M+6 I M+12 I M+18 I M+24 I M+30 M+36 I M+42 
SOLVAY UNION FREE SCHOOL DISTRICT 
SCHEDULE I FOR 2006-2007 
BACHELOR'S DEGREE COLUMNS 
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Step 
Page 3 7 
B B+6 B+ 12 B+18 B+24 B+30 B+36 B+42 Step 
SOLVAY UNION FREE SCHOOL DISTRICT 
SCHEDULE I FOR 2006-07 
MASTER'S DEGREE COLUMNS 
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M 
B+48 
M+6 
B+54 
M+12 
B+60 
M+18 
B+66 
M+24 
B+72 
M+30 
B+78 
M+36 
B+84 
M+42 
xxXXX 
Step 
SOLVAY UNION FREE SCHOOL DISTRICT 
SCHEDULE I FOR 2007-2008 
BACHELOR'S DEGREE COLUMNS 
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B B+6 B+12 B+18 B+24 B+30 B+36 B+42 Step 
SOLVAY UNION FREE SCHOOL DISTRICT 
SCHEDULE I FOR 2007-2008 
MASTER'S DEGREE COLUMNS 
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Step Step M 
B+48 
M+36 
B+84 
M+42 
XXXXX 
M+6 
B+54 
M+18 
B+66 
M+12 
B+60 
M+24 
B+72 
M+30 
B+78 
SALARY SCHEDULE I1 
GUIDANCE COUNSELORS, DIRECTOR OF GUIDANCE, CONTENT SPECIALISTS AND 
COORDINATORS, GRADE MACHINE LEAD CONTACT, WEBSITE COORDINATOR AND 
CONTACTS AND MENTORS 
GUIDANCE COUNSELORS SHALL HAVE THE FOLLOWING WORK YEAR AND SHALL BE 
COMPENSATED AS FOLLOWS: 
a) The work year for guidance counselors will consist of the bargaining unit work year plus 
twenty (20) days. The extra days will be worked after the last scheduled bargaining unit 
workday in June and prior to the first scheduled bargaining unit workday in September. 
The scheduling of the twenty days will be done by the guidance counselor and the 
building principal. 
b) Guidance increments were abolished beginning in 2002-03. 
c) For all full days worked in excess of the bargaining unit work year, compensation shall 
be at the rate of basis of 11200 per diem of the guidance counselor's annual base salary. 
The per diem rate shall be that of the fiscal year in which the work is performed. Starting 
on July 1,2002, guidance counselors will be paid an hourly rate as per Schedule VI for 
all hours worked outside the negotiated work day andlor work year during the negotiated 
work year. All such hours will need the prior approval of the Superintendent. 
DIRECTOR OF GUIDANCE: 
GRADE MACHINE LEAD CONTACT MIGH SCHOOL & MIDDLE SCHOOL) 
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SALARY SCHEDULE I1 (con't) 
WEBSITE CONTACTS & MENTORING COMPENSATION 
WEBSITE BUILDING CONTACTS (HIGH SCHOOL & MIDDLE SCHOOL & ELEMENTARY) 
2005-2006 $1,298 
2006-2007 $1,350 
2007-2008 $1,404 
DISTRICT WEB SITE COORDINATOR 
2005-2006 $4,160 
2006-2007 $4,326 
2007-2008 $4,499 
MENTOlUNG 
Mentors will be chosen by a steering committee. The Steering Committee will be comprised 
of a Mentor Coordinator, if one is appointed, Assistant Superintendent for Instruction, STA 
President or designee, building principal and a minimum of 2 teachers will be assembled to 
oversee the Mentor Program. 
Mentors will be selected upon an application and review process. Mentor positions will be 
posted via the district posting process. 
The District will provide training for mentors prior to the beginning of the training program. 
A mentor will need to undergo training only once. 
Guidelines for mentoring are outlined in the Solvay Union Free School District New Teacher 
Mentor Program description. 
The stipend for Mentors will be five hundred twenty dollars ($520) in 2005-06, five hundred 
forty-one dollars ($541) in 2006-07, and five hundred sixtythree dollars ($563) in 2007-08, 
payable in two equal installments one at the end of the first semester and one at the end of the 
school year. 
The mentor and intern shall be entitled to release from instructional time for a minimum of 
two (2) days each semester for attending to mentorhtem activities. These days shall be in 
addition to Superintendent's Conference days. 
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SALARY SCHEDULE I1 (can't) 
CONTENT SPECIALISTS AND COORDINATORS COMPENSATION 
Compensation is based on a two-tiered structure of three categories: those categories being related to the 
amount of time and responsibility required to fulfill the assigned position. 
Tiers are defined according to the total number of people in the department, area or program being led. 
Tier "A" is used to designate departments of six or fewer (n 5 6) teachers, including the leader, while 
Tier "B" designates departments of greater than six (n > 6 )  teachers, including the leader. 
The leadership assignments are divided among three (3) categories according to responsibility and 
accountability, as well as challenges to coordination of the tasks. The levels are assigned as follows: 
Category 1 
9-12 Business Department Coordinator 
1 ( 4-1 2 Coordinators for Foreign Language 1 4- 12 Coordinator for AIS I 
Tier A 
K-3 Special Education Coordinator 
9- 12 Special Education Coordinator 
Category 2 
- - 
& Career and Tech   ducat ion 
Tier B 
4-8 Special Education Coordinator 
I I I Category 3 1 4-12 Content Specialists for Math, Science, ELA and Social Studies I 
K-12 Coordinators for ESL & Library 
Media 
- - I K-3 Literacy coordinator 1 
K-12 Coordinators for Health and Physical 
Education, and Visual & Performing Arts 
1 Compensation is determined according to the indices in the grid below: 
Category 1 2 3* 
Tier A 1 .O 1.25 1.45 
Tier B 1.25 1.6 1.45 
1 'Category 3 compensation is enhanced by release fiom ten (1 0) instructional periods per week. 
For the 2005-06 school year, Category 1-Tier A will have the value $1,100,2006-07 
Category 1-Tier A will have a value of $1,200, and for 2007-08 Category 1-Tier A will have the 
value of $1,300. The values in the remaining categories are calculated by multiplying the value in 
Category 1-Tier A by the index contained within each category. 
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SALARY SCHEDULE I11 
COACHES 
Stipends shall increase by 4% per year from 2005-2006,2006-2007 and 2007-2008 on all of Salary Schedule In 
Coaches - Part I and Part II. 
FOR APPOINTMENT OF COACHES, SEE ARTICLE XTII. 
NOTE FOR HIGH SCHOOL AND MIDDLE SCHOOL COACHES, PARTS 1 AND 2: When sports seasons extend 
beyond the last game of the regular season, coaches are compensated on a prorated basis at their weekly rate 
beginning with the first day of practice following the last game of the regular season. 
PART I: HIGH SCHOOL 
2005-2006 
SPORT 
-
I I I I 
CROSS COUNTRY (BOYS & GIRLS) ] 10 $3,505 1 $4,066 1 $4,629 ( $5,192 
I I I I I 
FOOTBALL 
HEAD COACH VARSITY 
ASST. VARSITY COACH (2), JV COACH (2), 
MODLFIED COACH (2) 
EQUIPMENT MGR 
WEEKS 
[For Camera Person see Schedule V1 
10 
- 
BASKETBALL 
HEAD COACH VARSITY 
JV COACH 
L1.1-2 
YEARS 
WRESTLING 
HEAD COACH 
JV COACH 
$3,827 
$2,876 
$1,300 
14 
HOCKEY 
HEAD COACH 
ASSISTANT COACH 
L2.3-4 
YEARS 
14 
INDOOR TRACK 
HEAD COACH 
ASSISTANT COACH 
- 
$4,607 
$3,479 
$1,710 
$3,552 
$2,649 
14 
BASEBALL&SOFTBALL 
HEAD COACH 
ASSISTANT COACH 
I I I I I 
GOLF ( 11 I $1,846 ( $2,403 1 $2,963 1 $3.520 1 
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L3.5-6 
YEARS 
$3,552 
$2,649 
14 
TRACK (BOYS & GIRLS) 
HEAD COACH 
ASSISTANT COACH (2) 
L4, 
7+YEARS 
$5,388 
$4,080 
$2,120 
$4,293 
$3,215 
$3,552 
$2,649 
11 
- 
$6,168 
$4,683 
$2,529 
$4,293 
$3,215 
$3,552 
$2,649 
11 
$5,033 
$3,781 
$4,293 
$3,215 
$2,456 
$1,846 
$5,774 
$4,348 
$5,033 
$3,781 
$4,293 
$3,215 
$2,456 
$1,846 
$5,774 
$4,348 
$5,033 
$3,781 
, I 
$3,213 
$2,403 
$5,774 
$4,348 
$5,033 
$3,781 
$3,213 
$2,403 
$5,774 
$4,348 
$3,970 
$2,963 
$4,729 
$3,520 
$3,970 
$2,963 
$4,729 
$3,520 
SALARY SCHEDULE I11 
COACHES 
FOR APPOINTMENT OF COACHES, SEE ARTICLE XI1% 
NOTE FOR HIGH SCHOOL AND MIDDLE SCHOOL COACHES, PARTS 1 AND 2: When sports seasons extend 
beyond the last game of the regular season, coaches are compensated on a prorated basis at their weekly rate 
beginning with the first day of practice following the last game of the regular season. 
PART I: HIGH SCHOOL 
2006-2007 
SPORT 
FOOTBALL 
HEAD COACH VARSITY 
ASST. VARSITY COACH (2), N COACH (2), 
MODIFIED COACH (2) 
EQUIF'MENT MGR 
[For Camera Person see Schedule V] 
SOCCER (BOYS & GIRLS) 
HEAD COACH 
N COACH 
CROSS COUNTRY (BOYS & GIRLS) 
BASKETBALL 
HEAD COACH VARSITY 
JV COACH 
VOLLEYBALL 
HEAD COACH 
JV COACH 
WRESTLING 
HEAD COACH 
JV COACH 
HOCKEY 
HEAD COACH 
ASSISTANT COACH 
INDOOR TRACK 
HEAD COACH 
ASSISTANT COACH 
BASEBALL & SOFTBALL 
HEAD COACH 
ASSISTANT COACH 
TRACK (BOYS & GIRLS) 
HEAD COACH 
ASSISTANT COACH (2) 
GOLF 
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WEEKS 
10 
10 
10 
14 
14 
14 
14 
14 
11 
11 
11 
Agreement, 
L 1 , l - 2  
YEARS 
$3,980 
$2,991 
$1,352 
$3,645 
$2,733 
$3,645 
$3,694 
$2,755 
$3,694 
$2,755 
$3,694 
$2,755 
$3,694 
$2,755 
$3,694 
$2,755 
$2,554 
$1,920 
$2,554 
$1,920 
$1,920 
2005-2008 
L2,3-4 
YEARS 
$4,791 
$3,618 
$1,778 
$4,229 
$3,176 
$4,229 
$4,465 
$3,344 
$4,465 
$3,344 
$4,465 
$3,344 
$4,465 
$3,344 
$4,465 
$3,344 
$3,342 
$2,499 
$3,342 
$2,499 
$2,499 
L3.5-6 
YEARS 
$5,604 
$4,243 
$2,205 
$4,814 
$3,619 
$4,814 
$5,234 
$3,932 
$5,234 
$3,932 
$5,234 
$3,932 
$5,234 
$3,932 
$5,234 
$3,932 
$4,129 
$3,082 
$4,129 
$3,082 
$3,082 
G4, 
7+YEARS 
$6,415 
$4,870 
$2,630 
$5,400 
$4,064 
$5,400 
$6,005 
$4,522 
$6,005 
$4,522 
$6,005 
$4,522 
$6,005 
$4,522 
$6,005 
$4,522 
$4,918 
$3,661 
$4,918 
$3,661 
$3,661 
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SALARY SCHEDULE 111 
COACHES 
FOR APPOINTMENT OF COACHES, SEE ARTICLE X I I X  
NOTE FOR HIGH SCHOOL AND MIDDLE SCHOOL COACIIES, PARTS 1 AND 2: When sports seasons extend 
beyond the last game of the regular season, coaches are compensated on a prorated basis at their weekly rate 
beginning with the first day of practice following the last game of the regular season. 
PART I: HIGH SCHOOL 
2007-2008 
' HEAD COACH 
ASSISTANT COACH (2) 
GOLF 
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11 
$2,656 
$1,997 
$1,997 
$3,475 
$2,599 
$2,599 
$4,294 
$3,205 
$5,115 
$3,807 
$3,205 1 $3,807 
SALARY SCHEDULE nI 
COACHES 
FOR APPOINTMENT OF COACHES, SEE ARTICLE XII% 
NOTE FOR HIGH SCHOOL AND MIDDLE SCHOOL COACHES, PARTS 1 AND 2: When sports seasons extend 
beyond the last game of the regular season, coaches are compensated on a prorated basis at their weekly rate 
beginning with the first day of practice following the last game of the regular season. 
PART 2: MIDDLE SCHOOL 
2005-2006 
ISPORT  WEEK!^ ILl.1-2 YRS 1 ~ 2 . 3 - 4  YRS ( ~ 3 . 5 - 6  YRS 1 ~ 4 . 7 +  YRS I 
FOOTBALL 
MODIFIED, SEE Part 1, HIGH SCHOOL 
BASKETBALL 
BOYS 7 
BOYS 8 
GIRLS 
10.5 
VOLLEY BALL 
10.5 
9 
WRESTLING 
I I I 
SOCCER (BOYS & GIRLS) ! 8 1 $1,5231 $1,8411 $2,1581 
$1.788 
10.5 
TRACK (BOYS & GIRLS) 
HEAD COACH 
SUPERVISOR 
I I I I I 
CROSS COUNTRY (BOYS & GIRLS) I 8 1 $1,5231 $1,8411 $2, 1581 $2,473 
- ,  , . , 
$1;788' $2,306 $21824' $3,345 
8.5 
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$2.306 
$1,523 
$1,788 
$1,378 
I 
$2.824 
$1,976 
$2,306 
10 
$3.345 
$1,841 
$3,028 
$1,347 
I 
$2,037 
$1,347 
$2,428 
$2,824 
$2,369 
$1,347 
$2,882 
$3,345 
$2,303 
$2,700 
$1,347 
J 
$2,765 
SALARY SCHEDULE 111 
COACHES 
FOR APPOINTMENT OF COACHES, SEE ARTICLE XIII. 
NOTE FOR HIGH SCHOOL AND MIDDLE SCHOOL COACHES, PARTS 1 AND 2: When sports seasons extend 
beyond the last game of the regular season, coaches are compensated on a prorated basis at their weekly rate 
beginning with the first day of practice following the last game of the regular season. 
PART 2: MLDDLE SCHOOL 
2006-2007 
SPORT  WEEKS I L - ~ ,  1-2 YRS )L-2. 3-4 YRS 1 ~ 3 . 5 - 6  YRS IL-4.7+ YRS 
I I I 1 I 
FOOTBALL 
MODIFIED, SEE Part 1, HIGH SCHOOL 
BASKETBALL 
BOYS 7 
BOYS 8 
GIRLS 
BASEBALL & SOFTBALL 
VOLLEYBALL 
\TRACK (BOYS & GIRLS) I 101 I I I 
I 
10 
WRESTLING 
$2,398 
$2,398 
$2.055 
10.5 
10.5 
9 
10.5 
$1,860 
$1,860 
$1.584 
$2,118 
8.5 
HEAD COACH 
SUPERVISOR 
I I I I I 
ROSS COUNTRY (BOYS & GIRLS) 1 8 [ $1,5841 $1,9151 $2,2441 $2,572 
$2,937 
$2,937 
$2.525 
$1,860 
SOCCER (BOYS & GIRLS) 
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$3,479 
$3,479 
$2.997 
$2,464 
$1,433 
$2,118 
$1,401 
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$2,398 
8 
$2,808 
$1,915 
$2,464 
$1,401 
$3,149 
$2,937 
1 
$2,3951 $2,876 
$1,584 
$3,479 
$2,808 
$1,401 
$3,149 
$1,401 
$1,915 $2,244 $2,572, 
SALARY SCHEDULE I11 
COACHES 
FOR APPOINTMENT OF COACHES, SEE ARTICLE XlII. 
NOTE FOR HIGH SCHOOL AND MIDDLE SCHOOL COACHES, PARTS 1 AND 2: When sports seasons extend 
beyond the last game of the regular season, coaches are compensated on a prorated basis at their weekly rate 
beginning with the first day of practice following the last game of the regular season. 
PART 2: MIDDLE SCHOOL 
2007-2008 
SPORT IWEEKS ]L-1, 1-2 YRS 1 ~ 2 . 3 - 4  YRS IL-3.5-6 YRS 1 ~ 4 ,  7+YRS 
I I I I I 
FOOTBALL I I I I 
BASKETBALL 
BOYS 7 
BOYS 8 
GIRLS 
MODIFIED. SEE Part 1. HIGH SCHOOL 1 
VOLLEYBALL 
10.5 
10.5 
9 
WRESTLING 
I I 
10.51 $1,9341 $2,494 
I I 
TRACK (BOYS & GIRLS) 
HEAD COACH 
SUPERVISOR 
I I I I I 
CROSS COUNTRY lBOYS & GIRLS) I 81 $1,6471 $1,991 1 $2,3341 $2,675 
$1,934 
$1,934 
$1,647 
8.5 
SOCCER (BOYS & GIRLS) 
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$3,054 
10 
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$2,494 
$2,494 
$2,137 
$3,618 
$1,490 
8 
$2,203 
$1,457 
$3,054 
$3,054 
$2,626 
$1,991 
$1,647 
$3,618 
$3,618 
$3,117 
$2,562 
$1,457 
$2,491 
I 
$1,9911 $2,334 
I 
$2,991 
$2,920 
$1,457 
$2,675 
$3,275 
$1,457 
SALARY SCHEDULE n I  
COACHES 
PART 3: INTRAMURALS 
HIGH SCHOOL 
MIDDLE SCHOOL (2) 
HIGH SCHOOL 
MIDDLE SCHOOL (2) 
PART 4: CHEERLEADERS 
L-1, 1-2 YRS 
$834 
$834 
IL-1. 1-2 YRS IL-2. 3-4 YRS IL-3. 5-6 YRS I L ~ .  7+ YRS 1 
L-1, 1-2 YRS 
$867 
$867 
HIGH SCHOOL 
MIDDLE SCHOOL (2) 
L-2, 3-4 YRS 
$1,045 
$1,045 
L-1 , 1-2 YRS 
$902 
$902 
L-2, 3-4 YRS 
$1,131 
$1,131 
I IL-1. 1-2 YRS IL-2. 3-4 YRS IL-3. 5-6 YRS IL-4. 7+ YRS I 
L-2, 3-4 YRS 
$1,087 
$1,087 
HIGH SCHOOL ADVISOR $1,361 $1,631' ' $1,902 $2,174 
L-3, 5-6 YRS 
$1,255 
$1,255 
L-3, 5-6 YRS 
$1,357 
$1,357 
I IL-1, 1-2 YRS IL-2. 3-4 YRS IL-3, 5-6 YRS lL-4. 7+ YRS I 
L-4, 7+ YRS 
$1,467 
$1,467 
L-3, 5-6 YRS 
$1,305 
$1,305 
L-4, 7+ YRS 
$1,587 
$1,587 
HIGH SCHOOL ASSISTANT 
MIDDLE SCHOOL 
HIGH SCHOOL ADVISOR 
HIGH SCHOOL ASSISTANT 
MIDDLE SCHOOL 
L-4, 7+ YRS 
$1,526 
$1,526 
A 
$1,730 
$1,730 
Solvay Teachers Association - Collective Bargaining Agreemen6 2005-2008 
$2,005 
$2,005 
$1,179 
$1,179 
HIGH SCHOOL ADVISOR 
HIGH SCHOOL ASSISTANT 
MIDDLE SCHOOL 
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$1,454 
$1,454 
1 .  
$1,978 
$1,799 
$1,799 
$1,415 
$1,226 
$1,226 
$1472 
$1275 
$1275 
$2,261 
$2,085 
$2,085 
$1,696 
$1,512 
$1,512 
$1764 
$1 572 
$1 572 
$2057 
$1871 
$1871 
$2351 
$2 168 
$2 168 
SALARY SCHEDULE IV 
EXTRACURRICULAR SCHEDULE 
ACTIVITY 2005-06 12006-07 12007-08 
I 1 
HS DRAMAIMUSICAL CLUB ADVISOR 
HS FALL PLAY DIRECTOR 
HS FALL PLAY ASSISTANT DIRECTOR 
HS MUSICAL 
I I STAGE MANAGER I 
$2,000 
$1,200 
$500 
DIRECTOR 
MUSICAL DIRECTOR 
PROPSICOSTUMES 
TECH DIRECTOR 
LIGHTS AND SOUND 
MIDDLE SCHOOL MUSICAL 
DIRECTOR 
MUSICAL DIRECTOR 
PRODUCER 
- - - - -- - 
ART DIRECTOR 
$2,812 
$1,639 
$787 
$787 
$787 
$1,690 
$1,534 
$416 
$416 
$2,704 
$1,576 
$757 
$757 
$757 
$1,625 
$1,475 
$400 
$400 
1 
$2,080 
$1,248 
$520 
$2,925 
$1,705 
$818 
$818 
$818 
$1,758 
$1,595 
$433 
$433 
- - -  
LANGUAGE AND SUBJECT CLUBS, EACH: 
Spanish, French (MS & HS) Italian (MS & HS), Science, Business, Art, Technology, 
$2,163 
$1,298 
$541 
LIGHTS AND SOUND 
MIDDLE SCHOOL TALENT SHOW, EACH OF 2 
ADVISOR, SENIOR CLASS 
ADVISOR, JUNIOR CLASS 
ADVISOR, SOPHOMORE CLASS 
ADVISOR, FRESHMAN CLASS 
ADVISOR, STUDENT COUNCIL, EACH OF 2 
YEARBOOK, MIDDLE SCHOOL 
YEARBOOK, HIGH SCHOOL' 
SKI CLUB 
NATIONAL HONOR SOCIETY 
KEY CLUB 
S.A.D.D. 
Character Education, Photography 
NATIONAL JUNIOR HONOR SOCIETY 
UNITED NATIONS 
BOOK ROOM MANAGER 
MIDDLE SCHOOL STUDENT COUNCIL 
HIGH SCHOOL SCIENCE OLYMPIAD 
GRADE LEVEL COORDINATORS, (6TH, 7TH, 8TH) 
WEE DELIVER PROGRAM 
*High School yearbook advisor receives an additional duty-bee period. 
I 
MIDDLE SCHOOL NEWSPAPER 
MIDDLE SCHOOL SCIENCE FAIR MENTOR 
MATH LEAGUE (HIGH SCHOOL) 
MATH LEAGUE (MIDDLE SCHOOL) 
DANCE CLUB 
ELEMENTARY SCIENCE FAIR COORDINATOR 
Solvay Teachers Association - Collective Bargaining Agreement, 2005-2008 
$200 
$1,012 
$1,913 
$1,350 
$956 
$956 
$1,350 
$1,506 
$2,250 
$900 
$1,350 
$900 
$731 
$563 
$956 
$563 
$1,575 
$1,126 
$843 
$731 
$337 
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$5851 $609 
$731 
$843 
$843 
$843 
$675 
$450 
I 
$208 
$1,052 
$1,989 
$1,404 
$994 
, $994 
$1,404 
$1,566 
$2,340 
$936 
$1,404 
$936 
$760 
$994 
$585 
$1,638 
$1,170 
$877 
$760 
$350 
$216 
$1,095 
$2,069 
$1,460 
$1,034~ 
$1,034 
$1,460 
$1,629 
$2,433 
$973 
$1,460 
$973 
$791 
$1,034 
$609 
$1,703 
$1,217 
$912 
$791 
$364 
$760 
$877 
$877 
$877 
$702 
$468 
$791J 
$912 
$912 
$912 
$730 
$487 
SALARY SCHEDULE V 
CHAPERONES AND ASSISTANTS AT EVENTS AND GAMES 
Chaperone Selection 
At all sporting events involving chaperones, ticket takers, scorekeepers or clock keepers, 
personnel will be selected from among members of the bargaining unit. Non-unit members may 
be hired only when there are no unit members available. However non-bargaining unit members 
who presently do these duties will be grandfathered in their present duties. The positions for fall 
chaperoning will be posted in May of each year, and winter and spring chaperoning will be posted 
in September, and there will be a list of interested personnel accumulated and submitted to the 
Athletic Director. 
A meeting will be held to explain the duties involved, and these people will assume supervision at 
sporting events on mutually agreed upon dates. All of these people will be paid the scheduled 
chaperone rate. 
At all non-athletic events involving chaperones, personnel will be selected from among 
bargaining unit members. Non-unit members may be hired only when there are no unit members 
available. The positions will be posted in September, and a list of interested personnel 
accumulated and submitted to the building 
EVENT OR ACTIVITY PER GAME or ASSIGNMENT 
VARSITY BASKETBALL 
TIMEKEEPER (1) 
SHOT CLOCK OPERATOR (1) 
SCOREKEEPER (1) 
CHAPERONES (Maximum of 4) 
VARSITY HOCKEY 
CHAPERONES (Maximum of 2) 
VARSITY WRESTLING 
CHAPERONES (Maximum of 2) 
WINTER WEEKEND 
CHAPERONES (Maximum of 10- 
any one person limited to two (2l)activities 
CAMERA PERSON 
CHAPERONES 
HIGH SCHOOL and MIDDLE SCHOOL DANCES, 
and OTHER APPROVED ELEMENTARY AND 
SECONDARY CHAPERONE ASSIGNMENTS 
2005-06 
$58.50 
$58.50 
$58.50 
$62.70 
$58.50 
$58.50 
$58.50 
$59.50 
FLAT FEE 
2005-06 
$58.50 
2006-07 
$60.80 
$60.80 
$60.80 
$65.20 
$60.80 
$60.80 
$60.80 
$61.90 
FLAT FEE 
2006-07 
$60.80 
2007-08 
$63.20 
$63.20 
$63.20 
$67.80 
$63.20 
$63.20 
$63.20 
$64.40 
FLAT FEE 
2007-08 
$63.20 
PER DlEM PER DlEM PER DlEM 
2005-06 2006-07 2007-08 
MUSIC COMPETITIONS $58.50 $60.80 $63.20 
Reference Article XXI Sec. 9 
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SALARY SCHEDULE VI 
ADDITIONAL SUPPLEMENTAL COMPENSATION 
Home Instruction 
Home instruction teachers shall be compensated at the rate of $25.00 per hour in 2005-06, $26.00 in 
2006-07, and $27.00 per hour in 2007-08. In the event that the student does not report for a 
scheduled session, the teacher shall be compensated for (1) hour of work. 
Curriculum Develovment 
Unit members who participate in approved curriculum development activities outside the bargaining 
unit work day or work year shall be compensated at the rate of $25.00 per hour in 2005-06, $26.00 in 
2006-07, and $27.00 per hour in 2007-08. 
Workshops 
Bargaining unit members who participate in District sponsored workshops and/or training outside the 
scheduled bargaining unit workday shall be compensated at the rate of $25.00 per hour in 2005-06, 
$26.00 in 2006-07, and $27.00 per hour in 2007-08. 
Instructors 
Teachers assigned to provide training outside the bargaining unit workday or work year shall be 
compensated at the rate of $33.50 per approved hour in 2005-06, $35.00 per approved hour in 
2006-07 and $36.25 in 2007-08. 
Those preparing to instruct a course or training that is new to the District and will be offered outside 
the bargaining unit workday or work year as well as those preparing to provide new in-service 
training, during a staff development day will be eligible for the release time on a one time basis to 
develop the curriculum for such course or training. For teachers instructing a revision of a 
previously offered course, or training, release time will be considered on a case by case basis with 
consideration being given to the degree to which the original course or training has been revised. 
Release time will be as follows: 
Half-day release for a course or training of up to 3 clock hours; or 
Full-day release for courses or training running beyond 3 clock hours. 
Saturday Morning or Late Afternoon Detention 
a. Teachers assigned to the Saturday morning suspensioddetention program shall be 
compensated at the rate of $25.00 per hour in 2005-06,26.00 per hour in 2006-07, and 
$27.00 in 2007-08. 
b. Staffing by secondarv teachers - In the event no staff members are available due to illness or 
emergency, the administration will provide the supervision. 
Assessment Scorers 
Teachers who score the assessments will be compensated at 11200 of their annual salary for a full 
day, or $33.50 per hour in 2005-06, $35.00 in 2006-07, and $36.25 in 2007-08, for less than a full 
workday, for any grading or scoring which is required by the District and which requires work 
beyond the bargaining unit's school calendar or if it is a state exam which requires committee style 
grading beyond the school day. 
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SALARY SCHEDULE VI 
ADDITIONAL SUPPLEMENTAL COMPENSATION (CONT.1 
7. Committee on Special Education 
Bargaining unit members who participate in Committee on Special Education meetings during 
vacation periods shall be compensated at the rate of $25.00 per hour in 2005-06, $26.00 per hour in 
2006-07 and $27.00 per hour in 2007-08. 
8. Proctor Rate 
Bargaining unit members who participate in monitoring students who are taking state assessments, 
with extended time that requires them to stay outside the bargaining unit workday, shall be 
compensated at the rate of $25.00 per hour in 2005-06, $26.00 per hour in 2006-07 and $27.00 per 
hour in 2007-08. 
Solvay Teachers Association - Collective Bargaining Agreement, 2005-2008 Page 54 
SALARY SCHEDULE vn 
TENURE AND LONGEVITY STTPENDS 
1. Tenure Stipend 
A tenure stipend of five hundred ninety-five dollars ($595) will be paid to all qualified 
bargaining unit members in 2005-06. The stipend will increase by four percent (4%) each year 
of the agreement. 
2. Lon~evity Stipend 
A longevity stipend of three hundred dollars ($300) will be paid to all qualified bargaining unit 
members who are entering their 20' year of employment in the Solvay Union Free School 
District ... The stipend will increase to six hundred nineteen dollars ($619) in the second year of 
the agreement. The stipend will increase by four percent (4%) in 2007-08. 
iiditional Degrees 
The district agrees to establish stipends for additional degrees according to the following 
schedule: 
Second Masters 
CAS 
Solvay Teachers Association - Collectwe Bargaming Agreement, 2005-2008 
$936 $865 
$1,082 
$1,754 National Board Certification I $1,622 
I I I 
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$900 
$1,687 
Doctorate 
$1,125 $1,170 
$2,163 $2,250 $2,340 

APPENDIX A 
SOLVAY UNION FREE SCHOOL DISTRICT 
APPLICATION FOR LEAVE 
Under The 
FAMILY AND MEDICAL LEAVE ACT OF 1993 
I, (print name) hereby apply for leave under the Family and 
Medical Leave Act commencing on and ending on 
This avvlication is to request (Check all that apply): 
9 Family Leave for: 
9 Birth of a child Lf Care of child after birth Lf Placement of child with me for adoptionlfoster care 
In addition to first drawingfrom my accrued family illness days, I would like the following o~tionalbaid time to 
apply toward the above requested family leave: 
2 Personal Business ~ a y s  Lf Vacation Days (for 12 mo. employee) 
Lf Other days applicable to family illness per employment agreement 
Lf None of these-optional days (remainder will be unpaid) 
9 Medical Leave for mv Serious Health Condition 
In addition to f is t  drawing from my accruedpersonal illness days, I would like the following o~tionalpaid time to 
apply toward the above requested medical leave: 
u' Personal Business Days Lf Vacation Days (for 12 mo. employee) 
Lf Neither of these optional days (remainder will be unpaid) 
Lf Medical Leave for Serious Health Condition of: 
Lf Spouse Lf Son or Daughter Lf Parent 
Lf Either an individual, or child of said individual, for whom I stand in loco parentis 
In addition to first drawing from my accrued family illness days, I would like the following o~tional paid time to 
apply toward the above requested medical leave: 
Lf Personal Business Days Lf Vacation Days (for 12 mo. employee) 
Lf Other days applicable to family illness per employment agreement 
Lf None of these optional days (remainder will be unpaid) 
If intermittent leave, specify first date of leave (if known): 
If reduced work schedule, specify proposed schedule: 
I understand that: 
1. My total leave under the Family and Medical Leave Act shall not exceed 12 weeks within the district's fiscal year; 
2. The district will continue its contribution toward my health insurance coverage for up to 12 weeks, and I will continue 
my contribution; 
3. The district may require medical certification to support my request for this leave; 
4. Upon return from the leave, I will be assigned to my original position or to an equivalent position with equivalent 
pay, benefits, and other employment terms. 
Employee's Signature: Date: 
Superintendent's Comments: 
Approved: 9 Approved as Edited: Lf Denied: 9 
Superintendent's Signature: Date: 
Solvay Teachers Association - Collective Bargaining Agreement, 2005-2008 
Rev. 08/2005 
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APPENDIX B 
SOLVAY UNION FREE SCHOOL DISTRICT 
ANNUAL PROFESSIONAL PERFORMANCE REVIEW 
INDIVIDUAL GOAL AND PROFESSIONAL LEARNING PLAN 
Name of Teacher 
School Building 
Assignment 
Tenured Non-Tenured 
1" meeting date: 2" meeting date: 3d meeting date: 
Describe your professional learning goal. The description must indicate the direct impact on your job 
performance within one of the nine domains indicated in the performance criteria. (See performance 
rubric descriptions). 
Domain: 
Goal description: 
Solvay Teachers Association - Collective Bargaining Agreement 2005-2008 
Professional Learning Plan (attach additional sheets as needed) 
Page 57 
Date Completed Success Indicators 
Employee Signature1 Date Administrator Signature1 Date 
Strategies and Activities 

APPENDIX B-1 
SOLVAY UNION FREE SCHOOL DISTRICT 
Pre-Observation Conference Discussion Guide 
Teacher Name: Tenured: Yes/No School: 
Class to be Observed: Grade: Approximate Time o f  Observation: 
Observation Date: Observer: Post-Conference Date: 
New York State learn in^ Standardts) addressed bv this lesson (Where does this lesson connect with 
NYS curriculum documents?) 
Instructional obiectives of this lesson (What will the students learn?): 
Activi~/proiect/instructional strateev to be observed (What will the observer see?): 
Planned assessment stratepies (How and when will we know that the intended learning tookplace?): 
Particular pedagogical strategies to be observed (Will we focus on aparticular teaching skill?) 
Other special notes for observer or teacher (Are there any special issues to consider?) 
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APPENDIX B-2 
SOLVAY UNION FREE SCHOOL DISTRICT 
Classroom Observation Report 
Teacher Name: Tenured: Yes/No School: 
Class Observed: Grade: Time: Pre-Conference Date: 
Observation Date: Observer: Post-Conference Date: 
Instructional obiectives of this lesson (What will the students learn?): 
Planned assessment stratepies (How and when will we know that the intended learning tookplace?): 
Lesson Summary (What happened in the classroom?): 
Instructional Design - This lesson exhibited the teacher's ability to: 
J Use knowledge of the intellectual, social and emotional development of this age group. 
J Incorporate knowledge of content in the design of this lessodunit. 
J Correlate lessodunitplanning with NYS andor district curriculum. 
J Design lessons with clear and efective introductory and closing strategies. 
J Collaborate with students, parents, and support personnel in lesson development. 
J Select activities and resources/materials that support learning objectives and assessments. 
J Select activities and resources/materials that accommodate dzferent learning styles and special 
needs. 
J IdentifL and organize all materials needed for teaching the lessodunit. 
J Incorporate instructional strategies that are considered current best practices for student learning. 
J Select assessments that accurately and efectively gauge student progress. 
Comments: 
Instructional Delivery - This lesson exhibited the teacher's ability to: 
J Provide clear directions and explanations to students. 
J Model correct English usage and grammar in both spoken and written communication. 
J Encourage student involvement in the lesson. 
J Link learning with students' previous knowledge and experiences. 
J Present material at the appropriate level andpace. 
J Use time efectively. 
J Motivate students and maintain student interest. 
J Encourage independent thinking and learning. 
J Capitalize on "teachable moments. " 
J Provide accurate and constructive feedback to students during the lesson. 
J Use prepared materials in a manner that promotes effective student learning. 
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Comments: 
Classroom Mana~ement - This lesson exhibited the teacher's ability to: 
J Establish procedures that clearly deJine the beginning and ending of a lesson. 
J EfJectively manage transitions between activities. 
J Use efJicient systems for handling materials and supplies. 
J Establish and use a consistent, clear, and appropriate behavior management system. 
J Respond consistently to individual student behavior in an appropriate manner. 
J Maintain accurate and timely records of student progress and attendance. 
J Promote respectful and responsible interactions among students and adults. 
Comments: 
Physical Environment - This lesson exhibited the teacher's ability to: 
J Create an aesthetic environment that supports the curriculum. 
J Organize hisher classroom to support student learning. 
J Provide a healthy and safe environment for students and adults. 
J Use equipment, materials, and facilities efJiciently, safely, and appropriately. 
Comments: 
Observer's Summative Comments - Note special strengths andlor suggestions for improving this 
lesson. 
Corrective Action Plan to be developed? Yes, or No 
If yes, a copy is to be attached to this report when it is placed in the teacher's personnel file. 
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Teacher's Comments - 
Teacher's Signature * : Date: 
Observer's Signature: Date: 
* Note: The teacher's signature indicates only that he or she has had an opportunity to review this 
report. 
9/99 
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APPENDIX B-3 
CLASSROOM EVALUATION FORMS 
Instructional Skills Corrective Action Plan 
Teacher Name: Tenured: Yes/No School: 
Tenure Area: Last Observation Date: Post-Conference Date: 
Evaluator: Corrective Action Plan Conference Date: 
Instructional Concerns/Deficiencies - Cite spec@ concerns noted on Observation Report@). 
Corrective Stratepies - List mutually developed strategies to correct noted dejkiencies. 
Sup~or t iw  Resources - List/explain various resources (i.e., people, time, and materials) that will be 
directed in support of these corrective strategies. 
Ex~ected Outcome(s) - What will success look like? 
Follow-up -Agreed dates by which next conference andlor observation will occur. 
Teacher's Signature *: Date: 
Teacher's Representative, if present at this conference: 
Evaluator's Signature: Date : 
* Note: A copy of this plan is to be filed with the teacher's observation report@). 
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APPENDIX C 
STRATEGIES FOR ACHIEVING AN APPR GOAL 
Strategies for Achieving an APPR Goal 
The Annual Professional Performance Review process will include a planning conference with a 
building administrator to establish a mutually agreed upon learning goal for the professional. Within 20 
business days after the planning conference, the professional will meet again with the building 
administrator to submit and review the completed learning plan (including a goal, strategies for 
achievement, and means of assessment). 
The strategies for achieving the APPR goal will be Listed in the professional's learning plan and 
may include, but are not limited to the following activities: 
Cooperative Learning 
Integration of Technology into Teaching and Learning 
Learning Styles 
"Looping" 
Team Teaching 
Assessments and Rubrics 
Thematic Units 
Implementation of Ideas from a Course, Conference, or  Workshop 
Graphic Organizers 
Connecting Planning to the Standards (developing parallel tasks) 
Using the Scientific Method 
Making Connections Between School and Work 
Illustrative Components: 
9 Interviews 
9 Logljournal reflections on efforts and results 
9 Pictures 
9 Samples of student work 
9 Videotapes of activities 
9 Survey instruments 
9 Informal classroom visits by colleagues and/or supervisors 
9 Evidence of presentations to colleagues, parents, Board of Education 
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APPENDIX D 
CONTENT SPECIALISTS AND COORDINATORS' 
PERFORMANCE APPRAISAL 
Solvay School District 
Content Specialists and Coordinators Performance Appraisal 
Confidential 
Name 
Building(s): 
Solvay Elementary 
Solvay Middle School 
Solvay High School 
DepartmendGrade Level 
School Year 
Semi-Annual Meeting was held on 
Date of Performance Appraisal 
Conference 
Purpose 
The Solvay School District and the Solvay Teachers' Association have jointly developed the 
Performance Appraisal Process for Content Specialists and Coordinators in order to conduct a mutually 
beneficial performance appraisal process. The purpose of the appraisal process is to: 
Provide a system which encourages joint goal setting 
Provide clear feedback on performance 
Assess the employee's work activities in relation to the position's roles/responsibilities 
Provide a system, which allows for constructive assistance based upon a consistently applied 
appraisal process. 
When responding, attach additional sheets as needed. Make comments in both areas: 
Overall Assessment of Accomplishment 
List general performance accomplishments indicating how the content specialist/coordinator has contributed to the 
goals and mission of the school district. 
Specific Factors 
I List specific performance accomplishments based on a current, up-to-date job description reflecting the degree to 
I which the chairperson or coordinator has facilitated the work of the department or grade level in these areas: 
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Content Specialists and Coordinator's Performance Appraisal 
Confidential 
Staff Development (Mentoring, Courses/Workshops, Networking and Planning Activities) 
I Working Relations with Staff and Administration (Communication, Meetings and 
Management (~udge t  Development and Staffing Recommendations) 
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Content Specialists and Coordinator's Performance Appraisal 
Confidential 
Organization/Planning (Developing Goals, Communicating Goals, Monitoring Progress and Soliciting 
Feedback) 
Goals, Objectives and Needs 
Additional Comments 
Superintendent: 
Content Specialist or Coordinator 
Content Specialist/Coordinator Date 
Superintendent's Signature Date 
Signature does not necessarily imply agreement with the evaluation but merely that the evaluation has been understood. 
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APPENDIX E 
COACHING EVALUATION FORM 
Solvay Athletic Department 
Coaching Evaluation 
Coach Name: 
Position: 
PERSONAL & PROFESSIONAL 
RELATIONSHIP 
Coach to Players (a positive role 
model) 
Coach to Faculty & Staff 
Coach to Parents 
Coach to Coaching Staff 
Coach to Officials 
Bench Conduct & Rapport 
Attitude Towards Opposing 
Coaches & Teams 
Understands & cooperates with rules, 
regulations & procedures 
COACHING ABILITIES 
Knowledge of the sport 
Well-planned practice sessions 
(effective utilization of practice time) 
Proper teaching methods of all skills 
& techniques 
Motivational Techniques 
Effective 
Sport: 
Needs to Ineffective Comments/ Recommendations 
Imurove 
I I I I 
Effective Needs to Ineffective Comments1 Recommendations 
Imurove 
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5 .  Maintains Team Discipline; Control & 
Supervision (locker rooms, field or courf bus, etc. 
6 .  Enforcement of team rules in a consistent 
equitable manner. 
RELATED COACHING RESPONSIBEITIES Effective Needs to Ineffective Comments/ Recommendations 
-- 
Im~rove 
Completion of delegated responsibilities in a 
Timely manner (budget request, parent 
Meetings, transportation request, etc.) 
Equipment Tasks (distribution, collection, 
care inventory.) 
Participation in League & Sectional 
Activities (i.e. meetings) 
Public Relations Skills 
Evidence of professional growth (attendance 
at clinics & workshops.) 
STATUS FOR NEXT SEASON 
As of this date, the Athletic Director intends to recommend (circle one) this coach for re-appointment to this position. 
Additional specific recommendations for improvement are/ are not (circle one) attached to this evaluation. 
Evaluator's Signature Title: Date: 
COACH'S COMMENTS: 
Coach's Signature Date: 
Coach's Signature only implies that he/she has reviewed this evaluation. 
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APPENDIX F 
APPROVAL FOR IN-SERVICE CREDIT 
TO: SUPERINTENDENT OF SCHOOLS 
FROM: 1 
Teacher's Name Signature 
DATE: 
I would like to register for the in-service training indicated below and am requesting approval for that 
course to be credited toward my accumulated in-service hours for advancement on our salary schedule 
when successfully completed. My certificate of participation will be provided to c o n f m  completion. 
Clock Hours: (Please attach a copy of the course description) 
Dates attending: 
I am interested in taking this course because it relates to my current role in education as follows: 
***FOR CENTRAL OFFICE USE* * * 
This course is approvedldenied for in-service credit toward your salary advancement. 
If credit is denied, the reason is: 
I Superintendent's Signature: I Date: 
TO: 
FROM: 
Teacher Requesting Approval 
Superintendent of Schools 
Please sign, date, and return a copy of this approval when you have successfully completed this training. 
Teacher's Signature: Date: 
Cc: Personnel File Rev. 1012001 
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APPENDIX G 
APPROVAL FORM FOR GRADUATE COURSE CREDIT 
TO: SUPERINTENDENT OF SCHOOLS 
FROM: I 
Teacher's Name Signature 
DATE: 
I would like to register for the graduate course indicated below and am requesting approval for that 
course to be credited toward my accumulated graduate hours for advancement on our salary schedule 
when successfully completed. My transcript will be provided to confirm completion. 
College or University: 
Course Number & Name: 
Credit Hours: (Please attach a copy of the course description) 
Semester: Starting Date: 
I am interested in taking this course because it relates to my current role in education as follows: 
"FOR CENTRAL OFFICE USE" 
This course is approvedldenied for credit toward your salary advancement. 
If credit is denied, the reason is: 
Superintendent's Signature: Date: 
TO: Teacher Requesting Approval 
FROM: Superintendent of Schools 
Please sign, date, and return a copy of this approval when you have successfully completed this 
training. 
Teacher's Signature: Date: 
cc: Personnel File Rev. [a1991 
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APPENDIX H 
Hold Harmless Agreement 
(To be signed by employees participating in the tax-sheltered annuity plan) 
I certify that, to the best of my knowledge, the information provided by me (or by any persons 
acting on my behalf) to the Solvay Union Free School District and/or the service provider(s), in 
connection with this Plan, is accurate. This includes, but is not limited to, information provided 
h regarding my application to participate in the Plan, contributions and distributions. 
I agree to defend, indemnify and hold harmless the District (and its officers, employees and 
agents) from any claims, lawsuits or liability of any kind in connection with the Plan, which result from 
the provision of erroneous information or from other fault by me (or by any persons acting on my 
behalf). 
I agree to cooperate with the District and the service provider(s) in ensuring that the amount of 
my salary that is contributed into the Plan is within the limits established by law. I understand that, if 
my contributions exceed these limits, or if any other violations of the law or regulations occur, I may be 
responsible for the payment of taxes to the Internal Revenue Service andlor the State of New York. If so, 
this is my responsibility, not that of the District. If this occurs because of the fault of the service 
provider(s), then I may seek relief from the service provider(s), but not from the District (or its officers, 
employees and agents). 
Signature of Teacher 
Printed Name of Teacher 
Date 
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APPENDIX I 
GRIEVANCE FORM 
Solvay Teachers Association 
I I School Date 1 
I 
Employee's Statement: Please attach a narrative explaining the specific information regarding your grievance. 
Agreement Violation: 
I I Remedy Requested: 
Stage 1 Principal's Signature 
Employee's Signature 
VP Grievance 
Resolved Appealed 
Date filed Date of Hearing Date of Decision 
I I Stage 2 Superintendent's Signature Employee's Signature 
VP Grievance 
Resolved Appealed 
Date filed Date of Hearing Date of Decision 
Stage 3 Board Clerk's Signature 
Employee's Signature 
VP Grievance 
Resolved Appealed 
Date filed Date of Hearing Date of Decision 
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